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Section 1:
Vision, Mission, Objectives and Functions

Vision

An inclusive society in which equal opportunities are provided for the growth and development of persons with disabilities
so that they can lead productive, safe and dignified lives.

Mission

To empower its target group namely Persons with Disabilities through legislation/policies/programmes/schemes for
empowerment and development.

Objectives

1 Physical rehabilitation through National Institutes (for services which include early detection and intervention, counseling and medical
rehabilitation), undertake Research and Development for technological advancement and appropriate technology for persons with
disabilities (PwDs) and increasing accessibility through supply of aids and assistive devices through implementing agencies for (PwDs).

2  Educational Empowerment

3  Economic empowerment through financial assistance

4  Social Empowerment

5 Development of rehabilitation professionals/personnel

6 Advocacy for empowerment of persons with disabilities through awareness generation.

7  Research and Development for technological advancement and appropriate technology for PwDs.

8 Improving Internal Efficiency/Responsiveness/Service Delivery.

Functions

1 The following subjects which fall within List | — Union List of the Seventh Schedule to the Constitution: Indo-US, Indo-UK, Indo-German,
Indo-Swiss and Indo-Swedish Agreements for Duty-free import of donated relief goods/supplies and matters connected with the
distribution of such supplies.

2  The following subjects which fall within List-1ll - Concurrent list of the Seventh Schedule ot the Constitution ( as regards legislation only):
Social Secrutiy and Social Insurance save to the extent alloted to any other Department

3  For the Union Territories, till the following subjects which fall in List II- State List or List Ill — Concurrent List of the Seventh Schedule to
the Constitution, in so far as they exist in regard to such territories: For the Union Territories, till the following subjects which fall in List II-
State List or List Il — Concurrent List of the Seventh Schedule to the Constitution, in so far as they exist in regard to such territories:
Relief of the Disabled and the unemployable; Social Security and Social Insurance, save to the extent allotted to any other Department

4  To act as the nodal Department for matters pertaining to Disability and Persons with Disabilities: Note: The Department of Disability
Affairs shall be the nodal Department for the overall policy, planning and coordination of programmes for
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Section 1:
Vision, Mission, Objectives and Functions

Persons with Disabilities. However, overall management and monitoring etc. of the sectoral programmes in respect of this group shall be
the responsibility of the concerned Central Ministries, State Governments and Union Territory Administrations. Each Central Ministry or
Department shall discharge nodal responsibility concerning its sector.

Special schemes aimed at rehabilitation and social educational and economic empowerment of Persons with Disabilities, e.g. supply of
aids and appliances, scholarships, residential schools, skill training, concessional loans and subsidy for self-employment etc.

Education and Training of Rehabilitation Professionals

International Conventions and Agreements on matters dealt with in the Department. The United Nations Convention on the Rights of
Persons with Disabilities.

Awareness generation, research, evaluation and training in regard to subjects allocated to the Department.

Charitable and Religious Endowments, and promotion and development of Voluntary Effort pertaining to subjects allocated to the
Department

ACTS/LEGISLATIONS (i) The Rehabilitation Council of India Act, 1992 (34 of 1992) (ii) The Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995 (1 of 1996) (iii) The National Trust for the Welfare of Persons with
Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities Act, 1999 (44 of 1999)

STATUTORY BODIES (i) The Rehabilitation Council of India. (ii) The Chief Commissioner for Persons with Disabilities. (iii) The National
Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities

PSUs/AUTONOMOUS BODIES etc. (i) The National Handicapped and Finance Development Corporation - company is registered under
Section 25 of the Companies Act, 1956 (i) Artificial Limbs Manufacturing Corporation, Kanpur.

NATIONAL INSTITUTES (i) Pt. Deen Dayal Upadhyaya Institute for Physically Handicapped, New Delhi. (ii) National Institute for the
Orthopaedically Handicapped, Kolkata. (iii) National Institute of Visually Handicapped, Dehradun. (iv) National Institute of Mentally
Handicapped, Secundrabad. (v) Ali Yavar Jung National Institute for the Hearing Handicapped, Mumbai. (vi) Swami Vivekanand National
Institute of Rehabilitation, Training and Research, Cuttack. (vii) National Institute for the Empowerment of Persons with Multiple
Disabilities, Chennai. (viii) The Indian Sign Language Research and Training Centre, New Delhi.

Department of Disability Affairs 543



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

anje/ eusu)

/1eb1e ]

b

lojeolpu|
$S800Ng

uonoy

j0
Co_ﬁ.mo_t_QE_w pue uolisinal
pue (SHQAQ) sweyos
uoneliiqeysy pajgesiq
leAepuaaq Jepun (Y[9)
g9 0L S. 08 S8 00t % 3940 % SV [11el ply-ul-juels Jo eses|dy [ie] 00'81 Juswiamodwz [euoeonps [g]
aweyog
¥102/€0/L€| ¥102/20/S | ¥102/1L0/Lg ¥102/L0/St | €LOC/CL/LE | 00°0F sjeq diQV jo uoisiney  [gz't]
samd sSamd 0} SaoINep
S6°L Ske se'e G52 SL¢ 0S°L we| ennsisse epinoid ol [zz'i]
aweyog
8y} jo uonealydwis
pue uoisiral pue (dIay)
seouelddy /sply jo Buihid
/eseyoind 1o} suosiad
pa|gesIq 0} 8oUEB)SISSY
JO BWaYOS 8y} Japun
S9 0L 72 08 g8 052 %| 39 jo ebejusdied sy [1'z'1]| (VID) Piv-Ui-uelD 8sesjey [z'1]
samd
09°€ (\I%% 0Ly 0g's 9 00°S WeT| samd jo ebesenod [gr11]
"(samd) 10} sarouabe Bunuawe|dw
ybnoly} SedINBp BAIISISSE pue spre
Jo Alddns yBnouy Apigisseooe Buisealoul
pue (sgmd) senijigesip yum suosiad
10} ABojouyoa) ajeudoldde pue juswadoueape
[eaiBojouyosy Joy Juswdoljanaq pue
yoseasay ayepapun ‘(uoney|igeyas [esipaw
pue BullesuNod ‘UoUBAIBIUI PUE UOIOB}8P
sajnyisu| [reuoneN Allea apnjoul YyoIym SaIAISS 10}) SaINJIsU|
SL 08 S8 06 S6 00°S % 3910 %SV [1'1'1] L 01VID Jo 8sesldy [1°1] 00°'SE [euoleN ybnoiys uoneigeyas [edisAud [1]

N1kl (oo

sjebie| pue si0o)edIpul SS829NS ‘saAoslqO Ay Buowe sanloLd oS Jsju|

:2 UoNnoag

544  Department of Disability Affairs



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

09

anjeA eusi) /1abie

Jojeaipu|
$5900Ng

uondy

8A99go0

sjebie] pue siojedlIpul SS820NS ‘SoAalqO Aey Buowe saljliold s Jaju|

:2 Uonjoas

anua)
saln(u] [eulds uelpu|
7 08 <8 06 S6 00¢ % 3940 % SV [1e€l 8U} 0} VID JO 8ses|eY [g€]
leaocidde pabus|ieyo AjeoisAyd
10} ®WaYIS pasinal 104§ JuswAoldw3 1o} dWaYOS
¥102/€0/L€| ¥102/20/S | ¥102/1L0/Lg ¥102/L0/St | €LOC/CL/LE | 00°L 8reqg jo uoissiwang  [1gel BAUBDU| BU} JO UOISINGY  [z'¢]
Od4HN 0} aouejsisse
S9 0L G 08 S8 00'% % 3940 % SV [1'1gl[ woddns Ayunbae jo esesjey [1€] 00'8 [eloueul yBnoiy} JusWIBMOdWS DIWOU0DT  [g]
(sams)
I0esIp yum sjuspnis 1oy
awayos sdiysJe|oyos ou1e-1sod Jo
©102/€0/L€| ¥102/20/S+| ¥102/1L0/L] ¥102/LO/St | €LOC/CL/LE | OS'} oyed| jo uonoues Apwil [1'gg]| SWAYIS BY} JO UOKEINWIOS [g¢]
samd 4o} sdiysiejoyos
awayos SeasIanQ [euolieN
¥102/€0/1L€| ¥102/c0/S+| ¥102/1L0/Lg ¥102/L0/St | €LOC/CL/LE | 0S'} oreq| jouonoues Apwil [1'pg]| 4O BWSYDS JO UOKEINWIOS [47]
suolN}ISUl [euoleoNpa
ybiy Jeiwaud ul Buikpnis
SQMS Joj uofyeonp3 sseln
awayosg do], 4o} sdiysie|oyos jo
¥102/€0/1L€| ¥102/c0/S | ¥102/1L0/Lg ¥102/L0/St | €LOC/CL/LE | 0S'} oreq| jo uopoues Apwil [1'gg]| SWBYSS By} JOo UOKEINWIOS [g2]
samd
10} swayds diysmojjo4
S9 0L S/ 08 <8 05’ % 3940 % SV [122] [euOlEN Iypuen Alfey  [z'2]
sweYds sHad
¥ 102/€0/LE| ¥ 102/20/SL| 7 102/10/1g v102/L0/St | €1L0C/eH/LE | 00°% afeq 8y} jo uoisiney [g'Lel
samd| ewayos ayi Jepun
00'¢ Gge'e 0S¢ Gl'¢ 00'€ 00t Wwel| samd jo ebesenod [z'1z]
ueld
Jo ases|al 10} ainpadoid

Department of Disability Affairs 545



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

soopieme oy}

anje) eusi) /10bie]

lojeaipu|
$5900Ng

uonoy

€102/1+/02| €10C/LH/SH|€LOC/OL/LY €102/04/St | €LOC/0L/LO | 00° sjeq JO uonoOBIeS |BuUld [g1°9]
spieme 8y} 1o} sellligesig yim
suoneoldde Buniaul SU0SJIad JO Juswiamodwg
JUBWaSILaAPY ay} 10} Spiemy [euoneN ‘uopjesauab ssauaseme ybnoiyy sanljiqesip
€102/80/0€| €102/80/5+| €102/L0/0¢ €102/L0/S} | €L02/L0/LO | 00° seq joenss| [1-1°9]| Jo uonouny ayi Buiziuebio [1-g] 00¢ Usm suosiad jo Juswiamodwad 10} AoBI0APY  [9]
Blpu|
JO [1oUN0Y uoneliqeysy
junowe By} 0} Junowe Jeuuosiad,sjeuoissajoid
08’} ole ov'e 0L¢C € 00'+ 21010 "sy| pajabpnq jo asesjey [1'1'g] pajebpng jo esesjey [1g] 00°} Iliqeyal jo Juswdoersq (gl
soapiemy ayi
€102/1 +/02| €102/LH/SH|€LOC/OL/LE €102/04/St | €L0Z/0L/LO | 00°L aleq JO UOROBI8S [euld [zgy]
G661 Y
1oulqe) Sall|IgeSIQ YHM suosiad
Jo [enoidde Joy 8y} aoe|day o} uone|siba]
©102/€0/LE| ¥102/20/SH| ¥102/1L0/L] +102/LO/St | €L0C/CLH/LE | 00 8jed| ©JoN jo uoissiuagns [1-z'yl Heiq ey 8zijeuy o1 [z'y]
awayos
JO JUBWISSaSSe
10} HO1 yum dnoub
Apnjs Jo uolN}ISUOD
©102/L0/LE|€102/2H/€0| €10C/L /0] €102/04/LE | €102/60/0E | 002 areq punog swil [g'1y]
G661 1OV amd jo
uonejuswaldw| Jo sWayos
8y} Jepun aouejsisse
S9 0L 7 08 S8 009 % 3910 %SV [1'1v] [eljudd 8sed|8y 01 [iy] 00°€h Juswiemodws [E100S  [1]
panisusg/palEdl]
sjuaned
Jood Joopul 8y} 1o
pul} 0} wslueyosw
©102/€0/LE| ¥102/20/S+| ¥102/1L0/L] +102/L0/St | €L02/CL/LE | 00°L areq B JO uolenuiiod [z'ee]

8Ao3Ig0

s1eb.e ] pue sio1edIpul SS800Ng ‘SaAN08lqO Aoy Buowe sainliolLd 8s Jeju|

:2 Uonooas

546 Department of Disability Affairs



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

(s)ennoalqo Aiorepuen

uondniod
40 )su [enuajod Buionpal oy

08 S8 06 g6 00l oL % uonejuswaldwi Jo % |  seiberens Bunebniw Juswsidw 009 swiojey aAnBASIUIWPY
ABoejens sanuoud ue|d yigl yum ubije
€102/01/80| €L02/01/10| €1+02/60/¥d €102/60/LL | €102/60/0L | 0 areq 8y} Jo uonepdn Ajpwiy | o} ABsjess [ejuswpedap ayepdn
wolsAg |essalpay 9ouBABlY
al|qnd jo uonejuswa|dwi
06 S8 06 56 00} 0c % uonejuswa|dwi Jo % 4O Mpny juspuadapul
juswyuedag/Aisiuln
(DDD) Jeuey) swLlD/suazin) Jo Aianijep ao1nueg/Aouaiedsuel |
Jo uoneyuawadwy /ssauanisuodsay/Aouaioyg
08 g8 06 G6 00t 02 % uonejuswa|dw 4O % 40 ¥pny juspuadapul 009 [eussjul Bunoidwy
gi-cloc
€102¢/50/.0| €102/50/90| €102/50/€q €102/50/20 | €L02/S0/L0 | O} seq uoIssIWQNS dw-uQ | Joj synsay jo uoissiwans AjpwiL
[eAoiddy 4o} GL-17 102
©102/€0/} +| ¥102/€0/80[ ¥7102/€0/Ld +102/€0/90 | ¥7102/€0/S0 | 02 seq uoIssIWgns dWl-uQ [ a44 yeiq jo  uoissiwans ApwiL 00°€ walshs a4y ayi jo Bujuonoung sy
SIS a4y Jo 9 uonoeg
jo senjep Bunewnsy u paisi| (sIS) sio¥ealpul
jo ABojopoyiow $S900NgG JO sanjeA
¥102/€0/SL| ¥1+02/20/82| #102/20/SH ¥1L02/L0/LE | ¥L0Z/LO/SL | 00'C areq Buidojeraq [1'z21| oui dojensp pue ubisep ol [z/]
€102/1 +/0€| €102/0}/LE| €102/60/0¢ €102/80/LE | €L02/L0/LE | 00°C seq Apnis jo premy g7} /]
uoday uonenjeny
©102/1L0/LE| €102/ H/LE|€LOC/L /0] €102/0H/LE | €102/60/0E | 002 seq joidieoey [z1]
anoqe jo 9oe|d u|
(v3 Aq pealsebbns) swayos
Jo uoneyuswsa|dwi jo 'sgmd 4o} ABojouyday
MBINSY SBWaYds vYadIS B ojeudoidde pue Juswadueape [edibojouyds)
©102/1L0/LE| €102/ H/LE|€LOC/L /0] €102/0H/LE | €L02/60/0€ | 002 areq| woday usxe| uoloy [1'1/]| dIAV ‘SHAQ jo uonenieas [i/] 008 Jo} JuswdolaneQ pue yosessay [/]

| e |

anjep eusu) /1ebie]

E poon s | jusjeoxg

Joyeoipu|
$S800Ng

uonoy

N1kl (oo

sjebie | pue sio)edIpul SS820NS ‘saAslqO Ay Buowe sainioLd oS Ja)u|

:2 UoNnoag

Department of Disability Affairs 547



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

(s)ennoslqo Aioyepuen .

SUOlIEpPUBWIWOda) DHY
pug Jad se juswpedaq/Aisiuln
8y} JO SaIIAIIOE 8100

¥102/L0/L€| ¥102/1L0/0E| ¥102/L0/6d +102/L0/82 | ¥102/L0/LC | O'L areq uoissiwgns Alpwil [ -uou pue 8100 jo uoHEIHRUSP|
(dv1) ueld

08 S8 06 56 00} 0e %|  PaABIYOE SBUOISA|IW JO % uondy uopeAouu| Juswaldwi
ue|d uonoe panoidde

08 S8 06 56 00} 0e % uonejuswaldwi Jo % | 8yi Jad se 006 OSI usws|dw

anfep euaD

/1ebie ]

sjebie| pue siojedlpul SS829NS ‘SaAalqO Aey Buowe saljliold s Jaju|

lojeoipu|
$S800Ng

:2 Uonoag

uonoy

aA8lqo

548 Department of Disability Affairs



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

ps|gesia
leAepuaa( Japun (YD)
0006 0098 0008 L1'6€ 197V L % 3910 %SV [11e] ply-ul-juels Jo eses|ey [}-¢] juswiemodw [euoeonpy  [g]
awayos
- - ¥102/10/S+ - - sreq dIQV Jo uoisiney [gg'1]
samd S@Md O} Sa2Inap
S9¢ 09¢ §se 0se 0S¢ uye ansisse apinoid 01 [z'z'1]
aweyos
a3 Jo uoeoyldwis
pue uolisinal
pue (d1Qy) seouelddy
/spIY Jo Bumiy
/aseydind 1o} suosiad
pa|gesiq 0} 8oue)sISSY JO
awWayas 8y} Japun (v19)
00°06 008 08 09°0L 66'SL % 39 jo ebejusoied sy [1z'1] piy-ul-juels) ases|dy [g'1]
samd
- - 0€'s - - uye samd jo abesenod [z1'1]
‘(samd) Joy serouabe Bupuawajdwi
ybnoJy) SedINP BANSISSE pue
spre jo Aiddns ybnouyy Ay
Buiseaioul pue (sgmd) senijigesip
yum suosiad Joy ABojouyosy
ajendoidde pue uswadueape
|eaiBojouyoa} Joj Juswdojanaq pue
yoleasay axyeuspun ‘(uoneyjiqeyas
|eaipaw pue Buljesunod ‘uonuaIaiul
pue uonoalep Alea apnjoul
S9IN}ISU| [euoneN UdIYM SBJIAISS 10)) S8INJIISU| [BUOlBN
00°G6 00°06 0098 €8'6.L €0'16 % 3910 % SV [11'4] /L 0} VD JO 8sedIdy [1°1] ybnouys uoneniiqeyas [eaisAud  [1]

9L/SI Ad
1o} anjep
pajoaloid

SLvE Ad
1o} anfep
paloaloid

VHEL Ad
1o}
anje/ 1ab.

€l/cl Ad CHLL AL

10]BoIpU| SS820NS uonoy

SJ0]1B2IPU| SS820NS 8] JO SeN|eA puai |
:© UoI08g

aA93[go

Department of Disability Affairs 549



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

OAd4HN 0} 0uejsISse |eloueul)
0006 0058 0008 12999 0000} % 3940 % SV [1'1€] | Hoddns Aunba jo esesiay [} ybnoiy} Juswiemoduwa dlwiouods  [g]
(samg) senijigesip yum
sjuapnis 4o} sdiysie|oyos
awayog OLJBIN-1SOd JO dwayos
- - ¥102/10/S+ - - sred jo uonoues Ajpwil [1'gg] 8y} JO uoneINWiIoS [g¢]
sgmd 4o} sdiysiejoyos
aweyog SB8SIaNQ [eUOlEN
- - ¥102/1L0/S - - ereq jo uonoues Ajpwil [14g] | 4o BWaYdS Jo uoneNULOS [ye]
suonnsul
leuoneonpa ybiy Jaiwaid
ul BuiApnis sgms Joy
uonyeonp3 ssej) do], 1o}
awayosg sdiysiejoyos Jo awayos
-- - ¥102/10/S 1 - -- aeq Jo uonoues AjpwiL [1eel 81 JO uonenwiIoS [gg]
samd
10} dWwayds diysmoje4
00°0% 00°5e 00°0€ - - % 3910 % SV [1zel [euoneN Iypuen Alley [zl
aweyog
- - v102/10/51 - - 9led | SHAQ ey} jo uoisIARY [g}e]
samd awayog 8y} Jepun
S8¢C 08¢ VA 0S5’k 0S2 yreT samd jo abeianod [z1el
elb
Jo asea|al 1o} ainpasoid
Jo uoneayduwis
pue uoisiAa) pue (SHaa)
swisyog uoneljiqeysy

9L/SI Ad
1o} anjep
pajosloid

SLvE Ad
1o} anjep
paloaloid

7L/EL Ad
1o}
anje/ 10bie

IAVAWNE!
1o} 10}

SHIE AL

enjoy | anjep [enoy

Nn| Jojeoipuj sseoong

uonoy

SJ0]1BOIPU| SS829NS 8] JO S8N|eA pudi ]

'€ UoI109S

aAl93[gqo

550 Department of Disability Affairs



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

elpu|
1O |10Uno) uoneyiqeysy
junowe 8y} 0} Junowe Jouuosiad/sjeuoissajoid
06'¢ 08¢ 0LC 6L} 69¢C 81010 sy peiebpnq jo esesjey [1°1°g] payabpnq jo esesjey [1g] uoney|iqeysl Jo Juswdojarsg  [g]
soapiemy
- - €L02/0L/S}H - - 8leqg BU1 Jo uondeIes [euld [ggyl
S661 10V sanljigesia
UHM suosiad ay}
18UIqED JO [enOIdde aoe|day 0} uone|siba
- - ¥102/10/S+ - - 8jeQ | 104 80N Jo uoIssILANS  [1gy] yeiq eyi 8zijeuy ol [gy]
QWaYIS JO JUBWISSISSE
10} HOL1 yum dnoib
Apnjs Jo uonnIsuod
- - €102/0L/1E -- - ereqg punog awi] [g1v]
S661 10V
amd jo uonejuswaldw
JO dWayos
8y} Jepun aouejsisse
00°06 008 0008 €0°02 06'v€ % 3940 % SY [11] [eJjudd 8ses|oy 01 [1'v] juswiemodwy [e100S  [v]
panysusg/paresil
sjuaned
J00d Joopul 8y}
N0 puly 0} WSIueyoaw
- - ¥102/10/S+ - - 8leg B JO uonenwioy [gee]
anua)
saln(u] [eulds uelpu|
0000} 00'56 00°06 00°00F 00°0S % 3940 % SY [1eel 8U} 0} VID JO 8Ses|oY [e¢]
pabusjieyd AjjesisAyd 1oy
|lenosdde 10} swayos swAhojdw3 1o} swayos
- - ¥102/1L0/S ) - - ajed | pasiAel Jo uoISSIWANS [1'z'e]l | ©ARUBDU| BY} JO UOISIASY [g'€]

9L/SL Ad
o} anjep
pajosloid

SHYL Ad
Jo} anjep
pajosloid

VL/EL Ad
J1o}
anfe 1061

€L/cl Ad

10}

A [eN1OY |8njep [enoy

cH/LE Ad
10}

10}BoIpU| SS800Ng

uonoy

SJ01BOIPU| SS820NS 8] JO S8N|eA pudi]
'€ UoNoas

NIkl (o)

Department of Disability Affairs 551



1V1S101

Performance Management D

RFD- 2013-2014

(s)annoalqo Aiorepueny

J8YBYD SWBID/ SUsZIID Kianijep ao1neg/Aousledsuel |
Jo uoneyuswa|dwi /ssauanisuodsay/Aousaiolyq
- -- G6 -- - % uoneluawa|dwl Jo % JO Upny uspuadapu| leusayu] buinosdwy
€1-¢10c 10}
- - €102/50/20 - -- ereq uoiss|wgns awnl-uQ sjinsay Jo uoissiwans Ajpwi]
[eAoiddy 1o} GL- 102 QY wayshs
- - ¥102/€0/90 - - sreq uoissiwqgns swnl-uo yeiq jo uossiwqns Ajpwi a4 aus jo Buuopound ey
SIS a4 Jo 9 uonoeg
jo sanjeA Bunewns3y ur paysi| (sIS) siojedlpul
jo ABojopoylow S$S920NG JO San|eA ay}
- - 7102/10/LE - - eeq Buidojereq [1'z/]|  dojenep pue ubisep ol [g/]
- - €102/80/1€ - - sred Apnis jo premy  [g1 /]
Joday
- - €102/0L/1E - - sred uonenjead jo ydisosy [zt
anoqe jo aoe(d ul (v3
Aq paisabbns) swayos
Jo uopejuawaldwi
JO MaInSY 'sgmd 4o} ABojouyos) ayeudoidde
sawayds vadIS % dIay pue juswadueApe [eolbojouyos}
- - €102/0L/1E - - sreq yoday uaxel uoloy [1'1/] ‘SHAQq Jo uonenfeas [iz] lo} yuswdolaneQ pue yosessay /]
soapleme
- - €1L02/0L/SH - - sreq BY} JO UoROBISS euld [g'1'9]
salljigesig yum suosied
spJeme ay} Jo Jusuwamodw3 ay} ‘uoljesauab sseuaseme
Jo} suopyeo)dde Buaul 10} spJemy |euoleN jo ybnoiys sanljigqesip yum suosiad
- - €102/L0/S} - - ayeq | wswasienpy Jo anss| [1'1'9] uonouny ayy buiziuebiQ [19] Jo Juswiamodwa 1oy AoBJ0APY  [9]

91/S1 Ad

Cabinet Secretariat

SHYE AL VHEL Ad €H2L Ad GHLLE Ad
1o} anjep 1o} 10} 1o}
peoslold [enjep 1ebie] |enfep [enoy |enfep [enioy n

10} anfep

paloaloid 1oJeolpu| Ss800Ng uonoy

aA99[g0

SJ0]1B2IPU| SS829NS 8] JO SanjeA puai |
'€ U0I108S

552 Department of Disability Affairs



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

(s)ennoslao Atoyepuep ,

- €102/0L/S1

ajeqg

uolssiwgns Ajpwi|

suolEpUBWIW099] DHY pug
Jad se yuswpedaq/Aisiuly
8y} JO SalIAlOe 8100

-UOU PUE 8102 JO UOIEDIIUSP|

- S6

0\ ]

paAsIyOe SBU0}SA|IW JO %

(dv1) ueld
uopoy uoneAouu| Juswa|dw|

- G6

0\ ]

uoneuswsa|dwi Jo %

ueld uonoe panoidde ayy
Jad se 006 OS] uswsa|dw|

0\ ]

uoleuawsa|dwi Jo %

uondniod
Jo ysu [enualod Buionpai oy
salbajells bunebiyiw uswadwy

swJoyey aAlessuIwpY

- €102/60/L1

sjeQ

ABorens
ay} jo uonepdn Ajpwi

sanuond ueld yig | yum ubije oy
ABajelis [ejuswiyedsap ayepdn

0\ ]

uoneluswa|dwi 4o %

Wo)SAS |BSSaIpay 80UBABLID
21|qnd Jo uonejuswajdwi
4O Npny juspuadapul

swyedsq/AnsIulp jo

9L/SI Ad
1o} anjep
pajoaloid

Sk Ad V1L/EL Ad
Joj anjep 1o}
palosalold |enjep 1861

€l/cl Ad

an

CH L Ad
1o} 1o}
[emoy | enjep [enoy

Hun

l0]eoIpu| SS820Ng

uonoy

SJ0]1B2IPU| SS829NS 8] JO SaN|eA puai |
'€ UoI108S

aA99[go

Department of Disability Affairs 553



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

(vadis) s661 ‘10v (uonedioed |ny
pue sjybu jo uonosjoid ‘saiunpoddo [enba) sanijigesiq yim suosiad jo uopnejuswaldwi 10} awayos

vadis
awayds diysmojja [euoneN lypuen Alfey dINOY
uolelodio) yuswdojana ‘dwexy aoueul4 paddesipueH [euoneN Da4HN
ply Ul sjueln YO
awayds uoley|iqeyay pajgesiq [ekepusaq sHaa
awayog saouelddy/sply jo Buny/eseyoind 10} suosiad pajqesiq 0} 9OUE]SISSY diav

uonduosaq

wAuoioy
‘4 UOIDBS

wAuo.oy

554 Department of Disability Affairs



1V1S101

Performance Management D

RFD- 2013-2014

Cabinet Secretariat

SjUBWIWOY [BlBuUdY)

‘pa1g|dwod aq 0}
paJinbai ase sdajs aysinbai |je
UDIYM UIYEM SBUl| B} dy1oads

JO Swid} Ul pajeslpul ale
SIO0}EOIPUI SS800NS ‘suolielsIBa|
10 sajo1j0d ‘sawayds mau
Jo uonenwiioy Jo aseo uj (1)
reak ay) Buunp sapeldlaUaq
Jo Jaquinu pajebie)l
ay} Jo abeianod ay} pue pre-uj
-syuelb pajebpnq |n} jo ases|al
oy} 1surebe ale siojedlpul
$S900NS 8y} saljIgesIp
yum suosiad jo uoney|igeyas
Jo sawayds ay} Jepun (1)

luswalinses\

‘spouad awi} o10ads e ulyum
suole|sibal/saloljod/sewayos
M8U JO uole|nwioy
(1) pue paianod sapeIdyauUsq
Jo Jaquwinu ay} (11) ‘salouabe
Bunuawsa|dwi J8yjo pue
suolyeziuefiQ [eusWUIBN0Y)
-UON 0} Spuny jo
asealal (1) jo swua} ul Ajabue|
paulep SI0)edIpUl SS800NS
JO SWwid)} Ul painseaw
S| YdIYM JO 8WwodIno ay}
‘sajouabe Bunuawseldwi Jayo
pue sQHN/siusWuUIaN0b
ayels ybnouys
sawwelboid/sewayos
snoleA
Japun sdnoJb 1ob.e) sy}

0} douejsisse ay} sapinold
juswpeda( ‘uoissiw Siy}
JO @0UBJIBYMN} BY) SPJEMO |

‘ajendoldde se ‘uoneyjiqeya.

SE ||om Sse Juswiamodwa
|ero0s pue Juswdojansp dIWOoU029
pue [euoneonpa Jiayi ybnoiyy
‘saljigqesip Yum suosiod Ajoweu
K12100s 8y} Jo suoioas pazifeuibiew
pue pabejueapesip ay} Jlomodwa 0}
S| Juawipedaq 8y} JO UOISSI U} Feul
44 JO | uonoas 8y} Ul pauoUsW Sy

nowe pajabpng jo ases|ay [1'1'G] -

uonduosaqg

J0]eoIpuUl SS800Ng

ABojopoyia| uswalinses|\ pasodold pue Siojedlpu| SS829Ng Jo uoniulyeg pue uonduosaeq
'y UoNoes

Department of Disability Affairs 555



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

‘Jaw jou uonesiuebiQ siyy
Sl juswialnbas INoA| oy yuswaiinbai

ji suaddey yeum  |inoA Amuenb ases|d

uonesiueblo siy}
woJj Juswaiinbal
INoA si leym

wswalinbal
SIy1 10} uoheaynsnr

J101e01pU|

sweN uonesiuebl adA | uonesiuebi
$5000Ng JUBAS|OY N UORESIUEDIO 1 uonesiuebio

sjuswueds( Jaylo wod} sjuswalinbay aouewiopad oyoadsg
. G UoIDaS

adA |
uoneooT

556 Department of Disability Affairs



RFD- 2013-2014 Performance Management Division

Cabinet Secretariat

9L/SE Ad

SHYL AL

VHEL Ad

Joyeaipu|
AV AWN AVIN W $S820NS

S1/SIUBWUISA0K) B}E}S § UOISSIWWOD)
Buluueld ‘uoneiuswsaldw) swweibold
pue sonsiels ‘shemjiey ‘sesudisjug
wnIpay B [[ews ‘0Jol|A ‘Juswdojers(|
leiny ‘yuswhodws g Inoge-

‘aleyloM Allwe 3 yyesH ‘uswdojersq
20In0say uewny ‘Juswdojers(q

PIIYD '8 USWIOAN JO SOUISIUIN

2Je OIYM JO BWOS ‘salisiulp Jofew 9g|

(sen)Ansiuiw / (s) uswypedsp

Buimolioy ayr yum 10edwi
/ 8Wo2INno sy} buious
10} 9|qisuodsal Ap

Ansiulpauswieda( Jo 1oedw|/ewodn)

-9 uoljoes

yoeasno Buiseaiou

Ansiulnauswpedag
10 10edw|/BWO0NO

!

Department of Disability Affairs 557






