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Section 1:
Vision, Mission, Objectives and Functions

R           

Availability of quality Healthcare on equitable, accessible and affordable basis across regions and communities with
special focus on under-served population and marginalized groups.

Mission

 1. To establish comprehensive primary healthcare delivery system and well functioning linkages with secondary     and 

tertiary care health delivery system.2. To improve maternal and Child Health outcomes.3. To reduce the incidence of

communicable diseases and putting in place a strategy to reduce the burden of non-communicable diseases.4. To

ensure a reduction in the growth rate of population with a view to achieving population stabilization.5. To develop the

training capacity for providing human resources for health (medical, paramedical and     managerial) with  adequate skill

mix at all levels.6. To regulate Health service delivery and promote rational use of pharmaceuticals in the Country.

Objectives

1 Universal access to Primary Health Care services for all sections of society with effective linkages to secondary and tertiary health care.

2 Improving Maternal and Child Health.

3 Focusing on Population stabilization in the Country.

4 Developing human resources for health to achieve health goals.

5 Reducing overall disease burden of the society.

6 Strengthening Secondary and Tertiary Health Care.

Functions

1. Policy formulation on issues relating to health and family welfare sectors. 2. Management of hospitals and other health institutions

under the control of Department of Health and Family Welfare. 3. Extending support to states for strengthening their health care and

family welfare system. 4. Reducing the burden of Communicable and Non-Communicable diseases. 5. Focusing on development of

human resources through appropriate medical and public health education. 6. Providing regulatory framework for matters in the

Concurrent List of the Constitution viz. medical, nursing and paramedical education, pharmaceuticals, etc. 7. Formulation of guidelines

on issues relating to implementation of National Leprosy Elimination Programme & strengthening supervision and Monitoring support to

States/UTs.

1

Vision
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