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Section 1:
Vision, Mission, Objectives and Functions

R           

To promote Indian Industry and facilitate a balanced growth of industries.

Mission

To create a conducive environment and accelerate annual growth of industries to double digit level on sustained basis;
improve share of manufacturing in GDP from 15.9 % in 2009-10  to 25% by 2022; improve India's global share of FDI to
5% in 2016-17 ; and make India a preferred location for foreign investment. 

Objectives

1 To promote growth of manufacturing industry by facilitating financial, infrastructural and policy support.

2 To facilitate foreign investment and to coordinate faster implementation of investment approvals.

3 To facilitate development of industries in North East and other special category States.

4 To improve intellectual property regime consistent with our international commitments and increase output and efficiency in Trade Mark
and Patent Offices.

5 To initiate measures towards procedural changes to make functioning of the Department more transparent and responsive.

6 To create a sound information base of macroeconomic indicators of production and prices

Functions

Formulation and implementation of industrial policy and administration of Industries (Development & Regulation) Act, 1951.1

Monitoring and stimulation of growth of manufacturing industry in general, ,and performance of industries specifically assigned to DIPP.2

Promotion of industrial development in North East and special category states of J &K, Himachal Pradesh and Uttarakhand through
appropriate incentives.

3

Formulation of Foreign Direct Investment Policy and promotion and facilitation of direct foreign and non-resident investments in industrial
and service projects.

4

Association as nodal department for investment related issues in Bilateral/Regional Economic Cooperation Agreements.5

Formulation of policies relating to Intellectual Property Rights in the field of Patents, Trade Marks, Industrial Design and Geographic
Indication of Goods and administration of regulations and rules under IPR.

6

Compilation and dissemination of Wholesale Price Index and collection of monthly industrial production statistics particularly for use in 
construction of Index of Industrial Production.

7

Vision
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