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Section 1:
Vision, Mission, Objectives and Functions

R        

Sustainable and inclusive growth of rural India 

Mission

Sustainable and inclusive growth of rural India through a multi pronged strategy for eradication of poverty by increasing
livelihood opportunities, providing social safety net and developing infrastructure for growth and improvement of quality of
life in rural India.

Objectives

1 Providing for the enhancement of livelihood security of households in rural areas by providing at least 100 days of guaranteed wage
employment in every financial year to every household.

2 Providing livelihood opportunities by effective implementation of NRLM.

3 Provision of all-weather rural connectivity to unconnected rural habitations and upgradation of existing roads.

4 Providing basic housing and homestead to BPL households in rural areas.

5 Providing social assistance to the elderly, widow and disabled persons.

6 Capacity Development and Training

7 Promote Voluntary Action

8 Increase transparency and accountability through Social Audit

Functions

To frame appropriate action plan for the effective and optimum result-oriented implementation of programmes being implemented by this
Department keeping in view the broad policies/guidelines and the budgetary resources made available by the Planning Commission and
Ministry of Finance etc.

1

Implementation and monitoring of following programmes for development in rural areas with particular aim to reach out to the most
disadvantaged sections of society in rural areas:- (i) Swaranjayanti Gram SwarozgarYojana (SGSY)/National Rural Livelihood Mission
(NRLM) for providing livelihood opportunities. (ii) Mahatma Gandhi National Rural Employment Guarantee Scheme under Mahatma
Gandhi National Rural Employment Guarantee Act, 2005 (MGNREGA) for providing the enhancement of livelihood security to
households. (iii) PradhanMantri Gram SadakYojana (PMGSY)/ for providing rural connectivity. (iv) Indira AwaasYojana for rural housing
(IAY) (v) National Social Assistance Programme for social safety net (NSAP) (vi) Administration of District Rural Development Agencies
(DRDA) (vii) Provision of Urban Amenities in Rural Areas (PURA) (viii) Training and CapacityBuilding of rural development functionaries.

2

To interact with other Ministries/ Departments, State Governments and other bodies with a view to take concerted action for effective and
meaningful implementation of programmes being run by this Department in an effective and convergent manner

3

Vision
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Section 1:
Vision, Mission, Objectives and Functions

R        

To seek sufficient budgetary support for various rural development programmes being implemented by the Department of Rural
Development.

4

Public cooperation, including all matters relating to voluntary agencies and Council of Advancement of People’s Action and Rural
Technology (CAPART).

5

Meetings of the Performance Review Committee for periodic reviews of the programmes being implemented by Department of Rural
Development.

6

Matters relating to National Institute of Rural Development (NIRD), Hyderabad.7

Matters relating to National Rural Road Development Agency (NRRDA), New Delhi.8

Rural Development matters relating to International Forums such as:- (i) Afrcan-Asian Rural Development Organization (AARDO) (ii)
Centre on Integrated Rural Development for Asia and the Pacific (CIRDAP) (iii) South Asian Association for Regional Cooperation
(SAARC). (iv) Bay of Bengal Initiative for Multi Sectoral and Technical Cooperation (BIMSTEC).

9
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