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Section 1:
Vision, Mission, Objectives and Functions

Vision

To facilitate corporate growth with enlightened regulation.

Mission

To be responsive and sensitive to changes in the business environment and suitably
formulate and modify corporate laws and regulatios from time-to-time.

Objectlves

To provide simplified laws governing Corporate Sector and to facilitate effective
compliances and enlightened regulatory regime.

2  On line delivery of all registry related services with speed, certainty and transparency,
access to public information and effectively monitoring of statutory compliance by the
companies.

3  To protect investors and promote investor education and awareness for creation of
appropriate business environment that facilitates growth of corporate sector in the
country.

4  To develop capacity building and secure policy advisory support through [ICA.

5 Administration of Companies Act and other Acts under the purview of Ministry
including effective enforcement to prevent corporate frauds.

6 To Promote Competition.

7 Improving the functioning of Official Liquidators and application of e-governance to
liquidation and winding up of companies

Functions

Administration of the Companies Act, 1956, other Acts and simplifing existing Act
from time to time.

2  Dissemination of official statistics related to Corporate sector.

3  Rationalisation of Indian Accounting Standards.

4  Formulation of Rules and regulations under various Acts administered by the
Ministry.

5 Implementation of Competition Act and to facilitate the working of Competition
Commission.

6 Implementation of e-Governance in MCA.

7  To develop an Early Warning System for detection of and to undertake investigation
of serious frauds through the Serious Fraud Investigation Office

8  Undertaking investor awareness and education programmes.
9  Administration of the ICLS Cadre and training through 1ICA.
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Section 4:
Description and Definition of Success Indicators and
Proposed Measurement Methodology

1. Effective Action on use of XBRL

Through the usage of XBRL enabled early warning system data for technical scrutiny of
companies and detection of frauds effective action is proposed to be taken.

2. Execution of smooth exit Management and transition:

MCAZ21 is an e-Governance Project with TCS as partner-operator. The first phase of 6-year
cycle is coming to end on 16 Jan 2013. To continue the project further, the Ministry has
initiated selection process for identifying a new operator and execute smooth transition
before the end of last date. The action item is very critical and pose a great challenge to
maintain continuity in the service. Efforts would be made to meticulously plan the program
and execute the transition smoothly.

3. Developing Training Modules :

This include designing and completion of traing modules as part of capacity building for
in-service ICLS officers, Probationers and Group B officers.

4. Time of Publication in Gazette:

If the notifications are published by 31.3.2013, it will be considered as timely published
in the Gazette.

5. Conducting Investor Awareness Programmes:

Programmes are proposed to be organised to bring about Investor Awareness relating to
their rights as well as to conduct impact assesment by way of organising India Corporate
and Investor Meet in big cities.

6. Floating of Request For Proposal:

An RFP is proposed to be floated for identifying an implementing agency for the introduction
of egovernance to winding up of companies in an effort to streamline the entire process.
This activity has been projected by the Ministry as a Plan Scheme during the Seventh
Five Year Plan.

7. Signing of MOU:

This includes signing of an MOU between MCA/CCI and US Department of justice and
US Federal Trade Commission on anti-trust cooperation.
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Section 5:
Specific Performance Requirements
from other Departments

Relevant |What happens
What do You |Why do you [How much you|
Department |Success . if you do not
. Need ? need it ? need? .
Indicator get it ?
i) Introduction of
Bills in Parliament
ii] Issue of
Notifications . o —
Legal vetting and | Legislative Cannot be Objective cannot
M/o Law iii) Revision of L . . o .
Hindi translation | requirements quantified be achieved.
Forms prescribed
under Companies
Act and rules; LLP
Act and rules.
No. of L
. ) . Objective cannot
M/o Finance advertisement Budget Meeting Expenses |Rs. 5 crore )
be achieved
under IEPF
Committee on
IEPF/ Sub- Examination of . For initiation of o May lead to delay
. Timely approvals Not quantifiable A
Committee on proposals work in initiation of work
IEPF
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