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Section 1:
Vision, Mission, Objectives and Functions

R        

  To facilitate corporate growth with enlightened regulation.

Mission

To be responsive and sensitive to changes in the business environment and suitably formulate and modify corporate
laws and regulatios from time-to-time.

Objectives

1 To provide simplified laws governing Corporate Sector and to facilitate effective compliances and enlightened regulatory regime.

2 On line delivery of all registry related services with speed, certainty and transparency, access to public information and effectively
monitoring of statutory compliance by the companies.

3 Effective enforcement of `Companies Act' and other Acts coming under the domain of MCA for better Corporate Regulation and
Governance.

4 Protection of Investor and Promotion of Investor Education and Awareness for growth of Corporate Sector in the country.

5 To develop capacity building and secure policy advisory support through IICA.

6 To Promote Competition.

7 To disseminate Corporate Sector Data/Official Statistics as per National Data Sharing and Accessibilty Policy (NDSAP)

8 Improving the functioning of Official Liquidators through application of e-Governance.

9 Developing and strengthening capabilities in SFIO.

Functions

Administration of the Companies Act, 1956, other Acts and simplifying existing Act from time to time1

Dissemination of official statistics related to the Corporate Sector2

Rationalisation of Indian Accounting Standards3

Formulation of Rules and regulations under various Acts administered by the Ministry.4

Implementation of Competition Act and to facilitate the working of Competition Commission.5

Implementation of e-Governance in MCA.6

To develop an Early Warning System for detection of and to undertake investigation of serious frauds through the7

Vision

   

    

Serious Fraud Investigation Office
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Section 1:
Vision, Mission, Objectives and Functions

R        

Undertaking investors' protection and investor awareness and education programmes.8

Administration of the ICLS Cadre and training through IICA.9
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