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Section 1:
Vision, Mission, Objectives and Functions

R       

 An India where cultural diversity and heritage are important pillars of inclusive national development.

Mission

lmplement sustainable solutions through which India's diverse tangible and intangible culture and ancient heritage will
remain universally accessible.

Objectives

1 Manage national monuments (Tangible Heritage) of India through Archaeological Survey of India, State Governments, Universities, Local
Bodies

2 Preserve and promote Tangible Heritage of India- Public Museums and Public Private Partnerships

3 Preserve and Promote Intangible Cultural Heritage of India

4 Safeguard various forms of Intangible Cultural Heritage and promote research through financial support to artistes, scholars and cultural
organizations

5 Commemorate identified special events and centenaries of national importance having a bearing on Culture

6 Develop and promote international cultural relations

7 Preserve print and archival resources of India

8 Improving efficiency/ performance of Responsibility Centres

Functions

Promotion of art and culture through Performing Arts1

Preservation and promotion of art and culture through Museums2

Commemoration of Centenaries and Memorials3

Conduct of studies relating to Anthropology and Ethnology4

Preservation of Gandhian Heritage5

Maintenance and upgradation of Archives and Libraries6

Preservation, conservation & maintenance of Monuments and Archaeological Sites & Remains7

Promotion of International Cultural Relations8

Vision

   

    

Promotion / support of Buddhist and Tibetan Studies9
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