
Cabinet Secretariat RFD- 2013-2014 Performance Management Division

Ministry of Labour and Employment   1153

(Results-Framework Document)
for

R F D

Ministry of Labour and  Employment

(2013-2014)

Government of India

   



Cabinet Secretariat RFD- 2013-2014 Performance Management Division

1154 Ministry of Labour and Employment

Section 1:
Vision, Mission, Objectives and Functions

R          

Decent Working Conditions and Improved Quality of Life of Workers, Ensuring India without Child Labour in Hazardous
Sectors and Enhancing Employability through Employment Services and Skill Development on a Sustainable Basis.

Mission

Improving the Working Conditions and Quality of Life of Workers through laying down and implementing Policies /

Programmes / Schemes / Projects for providing Social Security and Welfare Measures, regulating Conditions of Work,

Occupational Health and Safety of Workers, eliminating Child Labour from Hazardous Occupations and Processes,

strengthening Enforcement of Labour Laws and promoting Skill Development and Employment Services.

Objectives

1 Enhancing Welfare and Social Security Provisions for Unorganised Sector Workers

2 Providing Social Security to Organized Sector Workers

3 Eliminating Child Labour from Hazardous Occupations and Processes

4 Promoting Skill Development

5 Strengthening Employment Services

6 Prevention and Settlement of Industrial Disputes and Strengthening Labour Laws Enforcement Machinery

7 Improving Safety Conditions and Safety of Workers

Functions

To promote Harmonious Relations between Labour and Management and to regulate Wages and other Conditions of Work in the Central

Sphere.

1

To ensure Speedy Implementation of Labour Law Awards, Agreements, Code of Discipline etc. for improving Industrial Relations, with

regard to units in which Central Government is the Appropriate Government.

2

To conduct Evaluatory Studies of Implementation of Labour Laws, Industrial Relations, Personnel Policies and Practices etc. in Public

Sector Undertakings.

3

To regulate Working Conditions and Safety in Mines and Factories.4

To provide Amenities to Workers employed in the Mining Industry and Beedi Manufacturing.5

To monitor the running of Social Security Schemes viz . Employees' Provident Fund Organisation (EPFO) and Employees' State

Insurance Corporation (ESIC).

6

Vision
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Section 1:
Vision, Mission, Objectives and Functions

R          

To lay down Policy Framework for National Employment Service, implementation of National Vocational Training Programme.7

To conduct Programmes relating to Employment Potential of Scheduled Caste and Scheduled Tribe Candidates through Coaching-cum-

Guidance Centres.

8

To maintain Data on Wages, all Allowances and other related matters.9

To sensitize all Sections of Workers for their Active Participation in Social and Economic Development of the Nation.10

To provide Welfare Measures for certain Sections of the Unorganised Labour.11

To collect and publish Statistics to conduct Enquiries, Surveys and Research Studies on various Labour Subjects.12

To undertake Training, Education, Research and Advisory Service in the Field of Industrial Relations and Labour in General.13

To assist in Rehabilitation of Bonded Labour.14
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 d
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d
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 d
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r 
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 c
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 b
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 c
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e
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 p
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itm
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 C
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S

IC
 &

 E
S

IS
.

[2
.1

.3
] I

nc
re

as
e 

in
 M

ed
ic

al
 P

er
so

nn
el

 (
D

oc
to

rs
)

 
 

 

  
 

 



Cabinet Secretariat RFD- 2013-2014 Performance Management Division

1176 Ministry of Labour and Employment

S
ec

tio
n 

4:
D

es
cr

ip
tio

n 
an

d 
D

ef
in

iti
on

 o
f S

uc
ce

ss
 In

di
ca

to
rs

 a
nd

 P
ro

po
se

d 
M

ea
su

re
m

en
t M

et
ho

do
lo

gy

 
 

 
 

 
 

 
  

 

S
uc

ce
ss

 in
di

ca
to

r
D

es
cr

ip
tio

n
D

ef
in

iti
on

M
ea

su
re

m
en

t
S

I.N
o

G
en

er
al

 C
om

m
en

ts

N
il

C
or

po
ra

tio
n 

ha
s 

sp
ec

ifi
ed

no
rm

s 
fo

r 
se

tti
ng

-u
p 

of
 n

ew
ho

sp
ita

l.

N
ew

 h
os

pi
ta

ls
 a

re
 o

pe
ne

d 
af

te
r 

du
e

ap
pr

ov
al

 o
f E

S
IC

. T
hi

s 
in

vo
lv

es
cr

ea
tio

n 
of

 in
fr

as
tr

uc
tu

re
 a

nd
re

cr
ui

tm
en

t o
f p

er
so

nn
el

.

9
O

P
D

 a
nd

 / 
or

 IP
D

 s
er

vi
ce

s 
at

ne
w

 h
os

pi
ta

l c
om

m
en

ce
d.

[2
.1

.4
] O

pe
ni

ng
 o

f o
ne

 N
ew

 E
S

I H
os

pi
ta

l /
 M

ed
ic

al
E

du
ca

tio
na

l I
ns

tit
ut

io
n

(1
) 

T
he

 E
P

F
O

 is
 th

e 
im

pl
em

en
tin

g
ag

en
cy

 o
f t

he
 s

oc
ia

l s
ec

ur
ity

sc
he

m
es

 fr
am

ed
 b

y 
th

e
G

ov
er

nm
en

t o
f I

nd
ia

. T
hr

ee
sc

he
m

es
 fr

am
ed

 u
nd

er
 th

e 
A

ct
pr

ov
id

e 
an

 u
m

br
el

la
 o

f s
oc

ia
l

se
cu

rit
y 

be
ne

fit
s 

in
 te

rm
s 

of
P

ro
vi

de
nt

 F
un

d,
 M

on
th

ly
 P

en
si

on
an

d 
D
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P
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r 

of
 s

tu
de

nt
s 

en
ro

lle
d 

in
 1

8
S

D
C

s 
co

ve
re

d 
un

de
r 

th
e 

sc
he

m
e 

in
20

13
-1

4.

17
N

um
be

r 
of

 s
tu

de
nt

s.
[4

.2
.2

] N
um

be
r 

of
 S

tu
de

nt
s 

en
ro

lle
d 

in
 S

D
C

s 
in

20
13

-1
4

 
 

 

  
 

 



Cabinet Secretariat RFD- 2013-2014 Performance Management Division

Ministry of Labour and Employment   1181

S
ec

tio
n 

4:
D

es
cr

ip
tio

n 
an

d 
D

ef
in

iti
on

 o
f S

uc
ce

ss
 In

di
ca

to
rs

 a
nd

 P
ro

po
se

d 
M

ea
su

re
m

en
t M

et
ho

do
lo

gy

 
 

 
 

 
 

 
  

 

S
uc

ce
ss

 in
di

ca
to

r
D

es
cr

ip
tio

n
D

ef
in

iti
on

M
ea

su
re

m
en

t
S

I.N
o

G
en

er
al

 C
om

m
en

ts

D
ue

 to
 b

ud
ge

ta
ry

 a
llo

ca
tio

n 
in

 th
e

X
II 

P
la

n.

N
il

A
s 

pe
r 

th
e 

E
F

C
 o

f t
he

 s
ch

em
e,

 o
nl

y
R

s.
 1

4 
C

ro
re

 is
 a

va
ila

bl
e 

fo
r

ex
pe

nd
itu

re
 d

ur
in

g 
20

13
-1

4.

18
R

s.
 (

in
 C

ro
re

).
[4

.3
.1

] A
m

ou
nt

 o
f F

un
ds

 R
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