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Section 1:
Vision, Mission, Objectives and Functions

Vision

Empowering the minority communities and creating an enabling environment for
strengthening the multi-cultural, multilingual and multi-religious character of our nation.

Mission

To improve the socio-economic conditions of the minority communities through affirmative
action and inclusive development so that every citizen has equal opportunity to participate
actively in building a vibrant nation. To facilitate an equitable share for minority communities
in education, employment, economic activities and to ensure their upliftment.

Objectlves

Educational Empowerment of Minority communities
2  Area Development
3 Institutional Strengthening
4  Socio-economic empowerment of Minority Communities

Functions

Policy functions.
2  Monitoring function through regular meetings; Conferences; review mechanism etc.

3  Developmental initiatives (Area Development; Leadership Development for Minority
women, socio-economic Development though education)

4  Regulatory function (NCM Act, Wakf Act, Dargah Act.)
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Section 4:
Description and Definition of Success Indicators and
Proposed Measurement Methodology

The proposed measurement methodology for each action point and each success indicator
under each objective is precise and has benn clearly defined in Sections 2 and 3
above.

The monitoring of the schemes through review meetings and since their implementation,
has led the Ministry to adopt the proposed measurement methodology as the same are
measurable in real terms and therefore unambiguous.

Further based on Impact Studies commissioned by the Ministry on the various schemes,
newer methods of monitoring and Accountability will be developed.

The Ministry has launched an ON LINE SCHOLARSHIP MANAGEMENT SYSTEM for
the Merit cum Means Scholarship Scheme which is expected to be replicated for other
Scholarship Schemes of the Ministry. This will allow be real-time monitoring implementation
of the Scheme.

The following new schems have been planned to be implemented in the 12th Five year
plan subject to approval of the Planning Commission.

1. Scheme for Free-Bicycle for Class IX girl students belonging to minority
communities.

2. Scheme for support for students clearing Prelims under Civil Services
Examinations.

3. Scheme of interest subsidy on educational loans for overseas studies scheme for the
students belonging to minority communities.

Scheme for promotion of education in 100 minority concentration town/cities.

o

Village Development Programme for villages not covered under Minority Concentration
Blocks / Minority Concentration Districts.

Support to district level institution in MCDs.
Stregthening of State Wakf Boards.
Skill Development Initiatives.

© © N &

Scheme for containing population decline of small minority community.

The implementation of the new Schemes above will be dependent on obtaining all required
approvals. This could be a long procedure and even if approved for implementation, the
same can start only at the fag end of the FY 2012-13. The print and electronic media is
planned to be exploited to a greater degree to spread awareness of the Schemes being
implemented by the Ministry throughout the country. More resources are being allocated
for the same.

The restructuring of the lone public sector company under the Ministry is being finalised
so that term loans and microfinance can be made available to a greater number of
beneficiaries of the minority communities.
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Section 4:
Description and Definition of Success Indicators and
Proposed Measurement Methodology

The Scheme of “computerisation of records of wakf properties” is stabilising in most States.
The difficulties of training for the personnel of the Wakf Boards is being addressed to
bridge the gap that exists between the technical personnel deployed by NICSI and the
staff of the Wakf Boards who are not trained in IT. Once this is completed the Scheme
will be on a firm footing and the objectives of the Scheme will be achieved. With the plan
to introduce the new Scheme “ Strengthening of State Wakf Boards” during the 12th FYP,
consolidation of the Scheme of computerisation will accrue.
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10.

1.

12.

13.

Section 5:
Specific Performance Requirements
from other Departments

States/UTs will be required to submit proposals on time to the Ministry to allow timely
release of funds.

Timely release of funds including share by States/lUT Governments to line
departments / beneficiaries / NGOs is a pre-requisite for the success of the schemes
/ programmes.

The timely submission of utilization certificates of funds released to States / UTs under
each scheme/programmee can only allow prompt processing and release of further
installment of funds to the States / UTs by the Ministry.

Appraisal and commemnts of concerned line Ministries to be obtained from projects
related to their programmes / schemes.

States / UTs will have to regularly monitor and report on the implementation of the
programmes.

Achievement of the target of 20,000 fresh scholarships under merit cum means
scholarship is dependent on getting adequate proposals from State / UT governments
for the Buddhist and Christian quota, as inter community diversion of unused quota
is not permitted under the rules.

Achievement and performance under RFD would be subject to the condition that at
least 85% of the sanctioned posts are filled up.

Achievement and performance under RFD would be subject to the condition that at
least 95% of the sanctioned posts are filled up.

The physical tagets of scholarships which is inclusive of both fresh and renewal, under
various scholarship schemes are i) 75 lakh for Pre matric, ii) 9.50 lakh for Post matric;
and iii) 80,000 for Merit-cum-means for the year 2012-13. The acheivements under
these schemes depend on receipt of eligible applications from students through State
Governments / Union Territoire Aministrations and also receipt of adequate number
of students from States/Union Territories within stipulated date/time schedule.

The achievements of physical target of 756 fresh fellowships under Maulana Azad
National Fellowship for the year 2012-13 depends upon receipt of adequate number of
applications from eligible students belonging to each of the five notified communities
by University Grants Commission under during the period under consideration.
Besides the above the average annual amount/rate of scholarship stated in the note
of CCEA for Pre-matric is Rs. 7,000 and Rs. 10,000 for Post-matric. The Ministry
has been achieving more in physical numbers due to “less average” demands from
States/UTs. If the “average demand” in term of rates goes up, the number of physical
achievement may come down in the Pre and Post matric scholarship schemes.
The launching of the nine new Schemes will be subject to the ‘in-principle’ approval
of the Planning Commission.

The Scheme of Leadership Development for minority women will be implemented
from the FY 2012-13 and the success of the same will depend on empanelment
of organisations for which EOI will be issued and thereafter the empanelment of
organisations to undertake the training programmes under the Scheme. This could
practically take off only by the latter half of the FY 2012-13.
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