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Section 1:
Vision, Mission, Objectives and Functions

       

Empowering the minority communities and creating an enabling environment for strengthening the multi-cultural, multi-
lingual and multi-religious character of our nation.

Mission

To improve the socio-economic conditions of the minority communities through affirmative action and inclusive

development so that every citizen has equal opportunity to participate actively in building a vibrant nation. To facilitate an

equitable share for minority communities in education, employment, economic activities and to ensure their upliftment.

Objectives

1 Educational Empowerment of Minority communities

2 Area Development in Minority Concentration Blocks,Towns and Villages

3 Socio-economic empowerment of Minority Communities

4 Institutional Strengthening

Functions

Policy functions.1

Monitoring function through regular meetings; Conferences; review mechanism etc.2

Developmental initiatives (Area Development; Leadership Development for Minority women, socio-economic Development though

education)

3

Regulatory function (NCM Act, Wakf Act, Dargah Act.)4

Vision
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