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Section 1:
Vision, Mission, Objectives and Functions

R          

Empowered women living with dignity and contributing as equal partners in development in an environment free from
violence and discrimination. And, well-nurtured children with full opportunities for growth and development in a safe and
protective environment.

Mission

 1.    Promoting social and economic empowerment of women through cross-cutting policies and programmes,

mainstreaming gender concerns, creating awareness about their rights and facilitating institutional and legislative support

for enabling them to realise their human rights and develop to their full potential.2.    Ensuring development, care and

protection of children through cross-cutting policies and programmes, spreading awareness about their rights and

facilitating access to learning, nutrition, institutional and legislative support for enabling them to grow and develop to their

full potential.

Objectives

1 Laying foundation for development of children below 6 years with focus on Supplementary Nutrition and pre-school, non-formal education

and to enhance the awareness and capability of mothers for nutritional and health needs of the child's;

2 Empowering adolescent Girls and Boys;

3 Providing a safe and secure environment for overall development of children who are in need of care and protection and children in

conflict with law;

4 Promoting the rights based approach in the formulation of policy for children;

5 Socio-economic empowerment of marginalized women;

6 Review of existing laws on discrimination against women;

7 Mainstreaming gender concerns in the policies and programmes of Government of India and State Governments through gender

budgeting.

Functions

Framing and implementing legislation, policies, programmes, and schemes for social and economic empowerment of women, protection

and development of children;

1

Implementing the Integrated Child Development Services Scheme (ICDS); building capacities of anganwadi workers and helpers under

ICDS;

2

Providing nutrition, life skills education, health education, home based skills, vocational training etc. to adolescent girls through the Rajiv

Gandhi Scheme for Empowerment of Adolescent Girls- SABLA;

3

Providing cash for part compensation of wage loss and for health care of mothers and infants with support for pregnant and lactating

women through the Conditional Maternity Benefit Scheme- Indira Gandhi Matritva Sahyog Yojana;

4

Vision
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Section 1:
Vision, Mission, Objectives and Functions

R          

Implementing the Integrated Child Protection Scheme (ICPS) for setting up enabling institutional mechanisms and structures through the

State Governments/UT Administrations, Child Helpline through the Childline India Foundation for care and protection of children in need;

5

Implementing the Rajiv Gandhi Creche Scheme for Children of Working Mothers;6

Implementing the scheme for welfare of working children in need of care and protection;7

Setting up Swadhar/Short Stay Homes for women in distress and Working Women's Hostels through NGOs and State Governments;8

Improving access of women to micro finance for economic empowerment through Rashtriya Mahila Kosh;9

Imparting skills and their upgradation for providing livelihood support to the asset-less and marginalized women;10

Advocacy and building capacity of officers of Central and State Governments for institutionalizing gender budgeting processes;

development of resource material to facilitate the same. Promoting analysis of schemes and programmes of Government of India from a

gender perspective;

11

Filling gaps in legislative framework on discrimination and violence against women;12

Advocacy and awareness generation about rights of women and children and, particularly, the girl child;13

Coordinating with other Ministries for convergence of policies, legislation, schemes, programmes relating to women and children ;14

Advocacy and awareness generation for prevention of trafficking of women and children, and setting up of homes for trafficked victims

through the State Governments and NGOs;

15

Providing support services to women and children through the Central Social Welfare Board and its network of voluntary organizations;16

Planning, research, data collection, training and capacity building, for better understanding of issues of women and children and for filling

gaps in knowledge and capabilities in addressing their concerns;

17

Fulfilling obligations under international conventions relating to women and children;18

Promoting bilateral and multilateral cooperation including with UN organizations for gender equity, survival, development and protection

of rights of children.

19
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di
tio

na
l

su
pp

le
m

en
ta

ry
 n

ut
rit

io
n.

Th
e 

ch
ild

re
n 

w
ho

 a
re

 id
en

tif
ie

d 
as

se
ve

re
ly

 u
nd

er
no

ur
is

he
d 

ar
e 

to
 b

e
gi

ve
n 

do
ub

le
 th

e 
su

pp
le

m
en

ta
ry

nu
tri

tio
n 

as
 g

iv
en

 to
 n

or
m

al
 c

hi
ld

re
n.

7
90

%
 o

f t
he

 s
ev

er
el

y
un

de
rn

ou
ris

he
d 

gi
ve

n
ad

di
tio

na
l s

up
pl

em
en

ta
ry

nu
tri

tio
n.

[1
.4

.3
] C

hi
ld

re
n 

id
en

tif
ie

d 
as

 s
ev

er
el

y 
un

de
r

no
ur

is
he

d 
an

d 
gi

ve
n 

ad
di

tio
na

l s
up

pl
em

en
ta

ry
nu

tri
tio

n.

M
or

e 
th

an
 7

5%
 o

f A
W

C
s 

in
 th

e
St

at
e 

de
pe

nd
in

g 
on

 g
ro

un
d

si
tu

at
io

n.

St
at

es
/ U

Ts
 to

 s
en

d 
th

e 
AW

C
an

d 
bl

oc
k 

le
ve

l m
on

th
ly

pr
og

re
ss

 re
po

rt 
us

in
g 

th
e

w
eb

-b
as

ed
 p

ro
gr

am
.

Th
e 

m
on

ito
rin

g 
sy

st
em

 w
ou

ld
 fo

cu
s

on
 c

ol
le

ct
in

g 
an

d 
pr

ov
id

in
g 

da
ta

 o
n 

a
re

al
-ti

m
e 

ba
si

s 
to

 s
up

po
rt 

tim
el

y
in

te
rv

en
tio

ns
.

8
8 

su
ch

 S
ta

te
s 

by
 e

nd
 o

f M
ar

ch
,

20
14

.
[1

.4
.4

] W
eb

-b
as

ed
 o

n-
lin

e 
M

IS
 in

 S
ta

te
s/

 U
Ts
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D
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ip
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n
D
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iti
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ea

su
re

m
en

t
SI

.N
o

G
en

er
al

 C
om

m
en

ts

Ke
y 

in
di

ca
to

rs
 w

ill 
be

 li
ke

 p
re

-
sc

ho
ol

 a
tte

nd
an

ce
, S

N
at

te
nd

an
ce

, e
ve

nt
 b

as
ed

in
fo

rm
at

io
n 

(d
ea

th
,b

irt
h)

 e
tc

.

Th
e 

SM
S 

ba
se

d 
m

od
el

 w
ill

be
 im

pl
em

en
te

d 
in

St
at

es
/U

Ts
.

SM
S 

ba
se

d 
m

on
ito

rin
g 

of
 s

el
ec

t
in

di
ca

to
rs

 o
f A

W
C

s 
on

 re
al

-ti
m

e 
us

in
g

ex
is

tin
g 

so
ftw

ar
e 

pl
at

fo
rm

 o
f N

IC
,

H
yd

ra
ba

d 
an

d 
BS

N
L 

ne
tw

or
k.

9
3 

su
ch

 S
ta

te
 b

y 
en

d 
of

 M
ar

ch
,

20
14

[1
.4

.5
] U

se
 o

f S
M

S 
ba

se
d 

m
od

el
 fo

r r
ea

l t
im

e
m

on
ito

rin
g 

of
 s

pe
ci

fie
d 

ke
y 

in
di

ca
to

rs
 in

St
at

es
/U

Ts
.

Th
e 

EC
C

E 
C

ur
ric

ul
um

Fr
am

ew
or

k 
ca

n 
on

ly
 b

e
no

tif
ie

d 
af

te
r a

pp
ro

va
l o

f
C

ab
in

et
.

EC
C

E 
cu

rri
cu

lu
m

 fr
am

e 
w

or
k 

w
ill 

be
pr

ep
ar

ed
 a

s 
a 

pa
rt 

of
 N

at
io

na
l E

C
C

E
Po

lic
y 

Fr
am

ew
or

k 
fo

r w
hi

ch
 C

ab
in

et
N

ot
e 

is
 in

 c
irc

ul
at

io
n.

10
EC

C
E 

C
ur

ric
ul

um
 F

ra
m

ew
or

k
w

ill 
be

 n
ot

ifi
ed

 b
y 

31
st

Ja
nu

ar
y,

 2
01

4.

[1
.5

.1
] C

ur
ric

ul
um

 fr
am

e 
w

or
k 

no
tif

ie
d

Th
e 

EC
C

E 
Q

ua
lit

y 
St

an
da

rd
s

ca
n 

on
ly

 b
e 

no
tif

ie
d 

af
te

r
ap

pr
ov

al
 o

f C
ab

in
et

.

EC
C

E 
Q

ua
lit

y 
St

an
da

rd
 w

ill 
be

pr
ep

ar
ed

 a
s 

a 
pa

rt 
of

 N
at

io
na

l E
C

C
E

Po
lic

y 
Fr

am
ew

or
k 

fo
r w

hi
ch

 C
ab

in
et

N
ot

e 
is

 in
 C

irc
ul

at
io

n.

11
EC

C
E 

Q
ua

lit
y 

St
an

da
rd

s 
w

ill
be

 n
ot

ifi
ed

 b
y 

10
th

 M
ar

ch
,

20
14

.

[1
.5

.2
] S

ta
nd

ar
d 

no
tif

ie
d.

N
at

io
na

l c
on

su
lta

tio
n 

on
re

vi
si

on
 o

f I
C

D
S 

tra
in

in
g

m
ec

ha
ni

sm
 is

 to
 b

e
or

ga
ni

ze
d 

by
 M

W
C

D
.

U
nd

er
 re

st
ru

ct
ur

ed
 IC

D
S,

 th
e 

tra
in

in
g

m
ec

ha
ni

sm
 is

 p
ro

po
se

d 
to

 b
e 

re
vi

se
d

an
d 

re
va

m
pe

d 
th

ro
ug

h 
co

ns
ul

ta
tio

ns
.

12
N

at
io

na
l c

on
su

lta
tio

n 
w

ill 
be

or
ga

ni
ze

d 
by

 3
0t

h 
Se

pt
em

be
r,

20
13

.

[1
.6

.1
] H

ol
di

ng
 o

f N
at

io
na

l C
on

su
lta

tio
n 

on
 re

vi
si

on
of

 tr
ai

ni
ng

 m
ec

ha
ni

sm
.

Th
e 

re
vi

se
d 

tra
in

in
g

gu
id

el
in

es
 fo

r I
C

D
S 

w
ill 

be
fo

rm
ul

at
ed

.

In
 v

ie
w

 o
f t

he
 s

tre
ng

th
en

in
g 

an
d

re
st

ru
ct

ur
in

g 
of

 IC
D

S 
tra

in
in

g
gu

id
el

in
es

 w
ill 

be
 re

vi
se

d.

13
Fo

rm
ul

at
io

n 
of

 re
vi

se
d 

Tr
ai

ni
ng

G
ui

de
lin

es
 fo

r I
C

D
S 

by
 3

1s
t

Ja
nu

ar
y,

 2
01

4.

[1
.6

.2
] F

or
m

ul
at

io
n 

of
 re

vi
se

d 
Tr

ai
ni

ng
 G

ui
de

lin
es

.

 
 

 

  
 

 



Cabinet Secretariat RFD- 2013-2014 Performance Management Division

Ministry of Women and Child Development    2243

Se
ct

io
n 

4:
D

es
cr

ip
tio

n 
an

d 
D

ef
in

iti
on

 o
f S

uc
ce

ss
 In

di
ca

to
rs

 a
nd

 P
ro

po
se

d 
M

ea
su

re
m

en
t M

et
ho

do
lo

gy

 
 

 
 

 
 

 
 

 
 

Su
cc

es
s 

in
di

ca
to

r
D

es
cr

ip
tio

n
D

ef
in

iti
on

M
ea

su
re

m
en

t
SI
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o

G
en

er
al

 C
om

m
en

ts

Th
e 

re
po

rt 
on

 C
on

cu
rre

nt
Ev

al
ua

tio
n 

in
 1

00
 b

lo
ck

s 
on

hi
gh

 b
ur

de
n 

di
st

ric
ts

 w
ou

ld
be

 m
ad

e 
av

ai
la

bl
e 

to
 M

W
C

D
.

An
 in

de
pe

nd
en

t C
on

cu
rre

nt
ev

al
ua

tio
n 

in
 1

00
 b

lo
ck

s 
of

 h
ig

h
bu

rd
en

 d
is

tri
ct

s 
w

ou
ld

 b
e 

do
ne

 w
ith

sa
m

pl
e 

of
 a

bo
ut

 5
 A

W
C

s 
pe

r b
lo

ck
.

14
Th

e 
re

po
rt 

on
 C

on
cu

rre
nt

in
de

pe
nd

en
t E

va
lu

at
io

n 
in

se
le

ct
 A

W
C

 o
f 1

00
 b

lo
ck

s 
of

hi
gh

 b
ur

de
n 

di
st

ric
ts

 fo
r k

ey
in

di
ca

to
rs

 li
ke

 p
er

ce
nt

 c
hi

ld
re

n
an

d 
P&

LM
 re

ce
iv

ed
 S

N
 w

ith
re

sp
ec

t t
o 

 e
nr

ol
le

d:
 P

er
ce

nt
se

ve
re

ly
 u

nd
er

 n
ou

ris
he

d
ch

ild
re

n 
gi

ve
n 

ad
di

tio
na

l S
N

an
d 

pe
rc

en
t c

hi
ld

re
n 

w
ei

gh
ed

an
d 

pl
ot

te
d 

io
n 

W
H

O
 g

ro
w

th
ch

ar
t b

y 
31

st
 D

ec
em

be
r, 

20
13

.

[1
.7

.1
] C

on
cu

rre
nt

 in
de

pe
nd

en
t e

va
lu

at
io

n 
in

 1
00

bl
oc

ks
 o

f h
ig

h 
bu

rd
en

 d
is

tri
ct

s 
fo

r s
pe

ci
fie

d 
ke

y
in

di
ca

to
rs

.

FN
B 

ha
s 

fie
ld

 u
ni

ts
 a

cr
os

s
th

e 
co

un
try

 w
ho

 w
ill 

do
sa

m
pl

e 
te

st
in

g 
of

 S
N

P 
un

de
r

IC
D

S 
at

 v
ar

io
us

 s
up

pl
y 

po
in

ts
lik

e 
pr

oj
ec

t h
ea

dq
ua

rte
r,

AW
C

 p
re

m
is

es
, A

W
C

-c
um

-
go

do
w

n.

IC
D

S 
sc

he
m

es
 p

ro
vi

de
s

su
pp

le
m

en
ta

ry
 n

ut
rit

io
n 

to
 th

e
be

ne
fic

ia
rie

s 
in

 th
e 

fo
rm

 o
f M

or
ni

ng
Sn

ac
k,

 H
ot

 C
oo

ke
d 

M
ea

l a
nd

 T
ak

e
H

om
e 

R
at

io
n,

 th
e 

qu
al

ity
 o

f w
hi

ch
 is

to
 b

e 
m

ai
nt

ai
ne

d.

15
3,

00
0 

su
ch

 s
am

pl
es

 w
ill 

be
te

st
ed

 b
y 

en
d 

of
 M

ar
ch

, 2
01

4.
[1

.7
.2

] S
N

P 
Sa

m
pl

es
 te

st
ed

.

Th
e 

N
ot

e 
on

 M
ul

ti-
Se

ct
or

al
Pr

og
ra

m
m

e 
on

 N
ut

rit
io

n 
w

ill
be

 s
ub

m
itt

ed
 to

 C
C

EA
.

Fu
nd

s 
w

ill 
be

 re
le

as
ed

 to
 S

ta
te

 fo
r

id
en

tif
ie

d 
10

0h
ig

h 
bu

rd
en

ed
 d

is
tri

ct
s

fo
r a

dd
re

ss
in

g 
m

at
er

ia
l a

nd
 c

hi
ld

m
al

nu
tri

tio
n.

16
C

C
EA

 N
ot

e 
on

 M
ut

i- 
Se

ct
or

al
Pr

og
ra

m
m

e 
w

ill 
be

 s
ub

m
itt

ed
ob

y 
30

th
 S

ep
te

m
be

r, 
20

13
.

[1
.8

.1
] S

ub
m

is
si

on
 o

f C
C

EA
 N

ot
e.
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su
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si
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ua
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re
po
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f p
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si
ca

l a
nd

 fi
na

nc
ia

l
ac

hi
ev

em
en

ts
 u

nd
er

 th
e 

sc
he

m
e

of
 th

e 
M

in
is

try
.

Th
e 

su
cc

es
s 

in
di

ca
to

r f
or

IG
M

SY
 in

cl
ud

e 
co

ve
ra

ge
 fo

r
nu

tri
tio

n 
to

 a
cc

es
s 

th
e

ac
hi

ev
em

en
ts

 v
s.

 ta
rg

et
s 

fo
r

nu
tri

tio
n 

co
m

po
ne

nt
 b

y 
th

e
St

at
es

.

Th
e 

Be
ne

fic
ia

rie
s 

co
ve

re
d 

un
de

r
IG

M
SY

 a
s 

re
po

rte
d 

by
 S

ta
te

s/
U

Ts
.

17
To

 e
ns

ur
e 

th
at

 th
e 

in
te

nd
ed

be
ne

fit
s 

re
ac

h 
th

e
be

ne
fic

ia
rie

s.
 T

hi
s 

w
ill 

be
m

on
ito

re
d 

th
ro

ug
h 

tim
el

y
su

bm
is

si
on

 o
f t

he
 p

re
sc

rib
ed

m
on

ito
rin

g 
re

po
rts

 fr
om

St
at

es
/U

Ts
.

[1
.9

.1
] B

en
ef

ic
ia

rie
s 

co
ve

re
d 

(in
 L

ak
hs

)

Fo
r t

im
el

y 
re

po
rt 

ge
ne

ra
tio

n 
an

d
tra

ck
in

g 
at

 v
ar

io
us

 le
ve

ls
.

Pi
lo

t t
es

tin
g 

of
 w

eb
 b

as
ed

on
lin

e 
m

on
ito

rin
g 

in
 5

 S
ta

te
s.

W
eb

-b
as

ed
 o

n-
lin

e 
m

on
ito

rin
g:

 P
ilo

t
te

st
in

g 
in

 S
ta

te
s/

U
Ts

.
18

Su
pp

or
t r

eq
ui

re
d 

fro
m

 S
ta

te
s

an
d 

N
IC

 fo
r s

tre
ng

th
en

in
g

m
on

ito
rin

g.

[1
.1

0.
1]

 W
eb

-b
as

ed
 o

n-
lin

e 
m

on
ito

rin
g:

 P
ilo

t
te

st
in

g 
in

 S
ta

te
s/

 U
Ts

.

R
ev

ie
w

 m
ee

tin
g 

w
ill 
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rg
an
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ed
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en
tif
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th
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 in
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e
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pl
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ta
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an
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ta

ki
ng
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iv

e 
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ea
su

re
s 

fo
r

im
pl
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en

ta
tio

n 
of

 th
e 

sc
he

m
e.

N
at

io
na

l a
nd

 R
eg

io
na

l L
ev

el
re

vi
ew

 w
ill 

be
 o
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an

iz
ed

 to
re

vi
ew

 m
on

ito
r a

nd
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ffe
r

ad
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n 
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im
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e
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m
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N
at

io
na

l l
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el
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g 
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n 

C
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itt
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.
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N

ee
df

ul
 c

oo
pe

ra
tio

n 
an

d
su

pp
or

t f
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m
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ta
te

s/
U

Ts
.

[1
.1

0.
2]

 N
at

io
na

l l
ev

el
 M

on
ito

rin
g 

an
d 

Su
pe

rv
is

io
n

C
om

m
itt

ee
 M

ee
tin

gs
.

St
at

es
/U

Ts
 to

 im
pl

em
en

t t
he

sc
he

m
e 

ef
fe

ct
iv

el
y 

an
d 

en
su

re
tim

el
y 

su
bm

is
si
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f q
ua

rte
rly
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po

rts
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f p
hy

si
ca

l a
nd

 fi
na

nc
ia

l
ac

hi
ev
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en
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 u

nd
er
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e 

sc
he

m
e.

Th
e 

su
cc

es
s 

in
di

ca
to

rs
 fo

r
Sa

bl
a 

in
cl

ud
e 

co
ve

ra
ge

 fo
r

nu
tri

tio
n 

in
 th

e 
ag

e 
gr

ou
p 

of
11

-1
4 

ye
ar

s 
to

 a
cc

es
s 

th
e

ac
hi

ev
em

en
ts

 v
s 

ta
rg

et
s 

fo
r

nu
tri

tio
n 

co
m

po
ne

nt
 b

y 
th

e
St

at
es

.

U
nd

er
 S

ab
la

 n
ut

rit
io

n 
is

 g
iv

en
 to

 1
1-

14
 y

ea
rs

 o
ut

 o
f s

ch
oo

l g
irl

s 
an

d 
14

-1
8

ye
ar

s 
to

 a
ll 

AG
s 

(o
ut

 o
f s

ch
oo

l a
nd

 in
sc

ho
ol

 g
irl

s)
. T

ar
ge

ts
 h

av
e 

be
en

 k
ep

t
se

pa
ra

te
ly

 fo
r 1

1-
14

 O
O

S 
gi

rls
 to

 s
ee

th
e 

tre
nd

 a
nd

 o
bs

er
ve

 th
e 

re
du

ct
io

n 
in

th
e 

nu
m

be
rs

 o
f 1

1-
14

 O
O

S 
AG

s 
du

e
to

 th
ei

r m
ai

n 
st

re
am

in
g 

in
to

 s
ch

oo
l

sy
st

em
.
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er
rit

or
ie

s.

Al
ig

ne
d 

to
 S

R
C

W
 is

 s
et

tin
g 

up
 o

f
SM

A 
in

 S
ta

te
s 

w
hi

ch
 is

 a
 b

od
y

ch
ai

re
d 

by
 th

e 
C

hi
ef

 M
in

is
te

r. 
Th

e
re

vi
ew

 o
f t

he
 a

ct
iv

iti
es

 u
nd

er
ta

ke
n 

by
 th

e 
St

at
es

 v
is

-a
-v

is
ob

je
ct

iv
es

 o
f t

he
 M

is
si

on
 w

ill 
be

ba
se

d 
on

 th
e 

ta
rg

et
s 

se
t o

ut
 in

 th
e

Ac
tio

n 
Pl

an
 a

do
pt

ed
 b

y 
th

e
St

at
es

/U
Ts

 a
pp

ro
ve

d 
by

 th
e 

SM
A

of
 th

e 
re

sp
ec

tiv
e 

St
at

e/
U

T.

St
at

e 
R

es
ou

rc
e 

C
en

tre
  f

or
W

om
en

 w
or

ks
 fo

r t
he

 h
ol

is
tic

em
po

w
er

m
en

t o
f w

om
en

 in
th

e 
St

at
e 

cu
tti

ng
 a

cr
os

s
se

ct
or

s.

D
ed

ic
at

ed
 in

st
itu

tio
na

l o
f m

ec
ha

ni
sm

do
 fa

ci
lit

at
e 

G
ov

er
nm

en
t a

nd
 o

th
er

St
ak

eh
ol

de
rs

 in
vo

lv
ed

 in
 w

om
en

em
po

w
er

m
en

t i
ss

ue
s 

at
 th

e 
St

at
e/

U
T

le
ve

l t
o 

im
pl

em
en

t g
en

de
r s

en
si

tiv
e

pr
og

ra
m

m
es

, l
aw

s 
an

d 
sc

he
m

es
th

ro
ug

h 
ef

fe
ct

iv
e 

co
or

di
na

tio
n.

41
N

um
be

r o
f S

ta
te

s/
U

Ts
 w

he
re

SR
C

W
s 

ha
ve

 b
ee

n 
se

tu
p.

[5
.7

.1
] S

ta
te

/U
T 

Ac
tio

n 
Pl

an
s 

ap
pr

ov
ed

.

Th
e 

fo
cu

s 
of

 th
e 

PS
K 

ce
nt

re
s 

w
ill

al
so

 b
e 

on
 b

ui
ld

in
g 

co
m

m
un

ity
ne

tw
or

ks
 a

nd
 e

nh
an

ci
ng

 th
ei

r
ca

pa
ci

ty
 to

 in
flu

en
ce

 th
e 

PR
I

in
st

itu
tio

ns
 fo

r e
ns

ur
in

g 
w

om
en

's
pa

rti
ci

pa
tio

n 
in

 p
la

nn
in

g 
an

d
im

pl
em

en
ta

tio
n 

of
 s

ch
em

es
.

W
om

en
 a

nd
 C

hi
ld

Pr
oj

ec
ts

 w
ill 

fo
cu

s 
on

ac
hi

ev
in

g 
co

nv
er

ge
nc

e
ar

ou
nd

 c
le

ar
 th

em
at

ic
 a

re
as

lik
e 

de
cl

in
in

g 
ch

ild
 s

ex
 ra

tio
n,

m
al

nu
tri

tio
n,

 v
io

le
nc

e
re

du
ct

io
n 

an
d 

cr
is

is
 re

sp
on

se
an

d 
liv

el
ih

oo
d 

an
d 

as
se

ts
bu

ild
in

g.
 C

re
at

io
n 

of
 s

in
gl

e
w

in
do

w
 fa

ci
lit

at
io

n

St
ru

ct
ur

es
 a

t t
he

 d
is

tri
ct

 a
nd

 s
ub

di
st

ric
t l

ev
el

 g
oi

ng
 to

 th
e 

G
ra

m
Pa

nc
ha

ya
ts

 (G
P)

 a
re

 b
ei

ng
 te

st
ed

 o
n

pi
lo

t b
as

is
. O

th
er

 th
em

at
ic

 p
ro

je
ct

s
w

hi
ch

 re
qu

ire
 c

on
ve

rg
en

ce
 o

f e
ffo

rts
ar

e 
to

 b
e 

te
st

ed
 in

 d
iff

er
en

t s
ta

te
s.

42
N

um
be

r o
f P

SK
 c

en
tre

s 
&

ot
he

r c
on

ve
rg

en
ce

 p
ro

je
ct

s
es

ta
bl

is
he

d 
an

d 
tim

el
y 

tra
ns

fe
r

of
 fu

nd
s.

 M
on

ito
rin

g
m

ec
ha

ni
sm

 s
et

 in
 p

la
ce

.

[5
.8

.1
] T

he
m

at
ic

 a
nd

 P
SK

 p
ro

je
ct

s 
ap

pr
ov

ed
 a

nd
in

iti
at

ed
.
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n
D
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M
ea

su
re

m
en

t
SI

.N
o

G
en

er
al

 C
om

m
en

ts

D
ev

el
op

m
en

t D
ep

ar
tm

en
ts

 in
 th

e
St

at
e 

G
ov

er
nm

en
ts

/U
Ts

 h
av

e
be

en
 re

qu
es

te
d 

to
 id

en
tif

y 
at

 le
as

t
on

e 
di

st
ric

t f
or

 p
ilo

t c
on

ve
rg

en
ce

pr
oj
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ts

 to
 b

e 
co

m
m

is
si

on
ed

 b
y

N
M

EW
. D

is
tri

ct
s 

w
ith

 a
dv

er
se

ch
ild

 s
ex

 ra
tio

/g
en

de
r c

rit
ic

al
di

st
ric

ts
 a

re
 b

ei
ng

 s
el

ec
te

d 
fo

r
su

ch
 p

ro
je

ct
s.

ce
nt

re
s 

& 
tra

in
ed

fu
nc

tio
na

rie
s 

w
ou

ld
 b

e
co

m
m

on
 e

le
m

en
ts

 o
f t

he
pr

oj
ec

t.

St
ru

ct
ur

es
 a

t t
he

 d
is

tri
ct

 a
nd

 s
ub

di
st

ric
t l

ev
el

 g
oi

ng
 to

 th
e 

G
ra

m
Pa

nc
ha

ya
ts

 (G
P)

 a
re

 b
ei

ng
 te

st
ed

 o
n

pi
lo

t b
as

is
. O

th
er

 th
em

at
ic

 p
ro

je
ct

s
w

hi
ch

 re
qu

ire
 c

on
ve

rg
en

ce
 o

f e
ffo

rts
ar

e 
to

 b
e 

te
st

ed
 in

 d
iff

er
en

t s
ta

te
s.

42
N

um
be

r o
f P

SK
 c

en
tre

s 
&

ot
he

r c
on

ve
rg

en
ce

 p
ro

je
ct

s
es

ta
bl

is
he

d 
an

d 
tim

el
y 

tra
ns

fe
r

of
 fu

nd
s.

 M
on

ito
rin

g
m

ec
ha

ni
sm

 s
et

 in
 p

la
ce

.

[5
.8

.1
] T

he
m

at
ic

 a
nd

 P
SK

 p
ro

je
ct

s 
ap

pr
ov

ed
 a

nd
in

iti
at

ed
.

It 
ha

s 
be

en
 p

ro
po

se
d 

to
im

pl
em

en
t O

SC
C

 s
ch

em
e 

on
 a

pi
lo

t b
as

is
 in

 th
os

e 
ho

sp
ita

ls
 in

St
at

es
/U

Ts
 e

qu
ip

pe
d 

w
ith

Em
er

ge
nc

y/
In

te
ns

iv
e 

C
ar

e 
U

ni
ts

w
ith

 a
va

ila
bl

e 
sp

ac
e 

fo
r t

he
 c

en
tre

an
d 

pe
rs

on
ne

l t
o 

ru
n 

th
e 

ce
nt

re
.

Bi
gg

er
 c

iti
es

 c
ov

er
in

g 
a 

po
pu

la
tio

n
of

 n
ot

 le
ss

 th
an

 5
 la

kh
s 

w
ill 

be
se

le
ct

ed
 d

ur
in

g 
th

e 
fir

st
 p

ha
se

.

Th
e 

ce
nt

re
 w

ill 
be

 h
ea

de
d 

by
a 

co
or

di
na

to
r, 

w
ho

 w
ill 

be
 a

se
ni

or
 d

oc
to

r o
f t

he
 h

os
pi

ta
l,

w
he

re
 th

e 
O

SC
C

 is
 lo

ca
te

d.
Be

si
de

s 
th

e 
co

oo
rd

in
at

or
,

th
er

e 
ca

n 
be

 a
 te

am
 o

f
ar

ou
nd

 8
 to

 1
0 

pe
rs

on
s

co
ns

is
tin

g 
of

 c
ou

ns
el

lo
r,

po
lic

e 
of

fic
er

, l
aw

ye
r, 

on
-d

ut
y

do
ct

or
, s

up
po

rt 
st

af
f l

ik
e

nu
rs

es
, h

el
pe

rs
/s

w
ee

pe
rs

et
c.

Th
e 

co
nc

ep
t o

f O
SC

C
 is

 s
uc

h 
th

at
 it

ca
lls

 fo
r m

ul
ti-

 M
in

is
try

/D
ep

ar
tm

en
t

pa
rti

ci
pa

tio
n 

to
 ta

ke
 p

os
iti

ve
 s

te
ps

to
w

ar
ds

 im
m

ed
ia

te
 re

lie
f f

or
 v

ic
tim

s
w

ho
 h

av
e 

fa
ce

d 
vi

ol
en

ce
.

43
Th

e 
nu

m
be

r o
f o

pe
ra

tio
na

l
ce

nt
re

s 
se

tu
p 

in
 S

ta
te

s/
U

Ts
.

[5
.9

.1
] E

st
ab

lis
hm

en
t o

f t
he

 c
en

tre
s 

in
 th

e
St

at
es

/U
Ts

.

Fo
llo

w
-u

p 
ac

tiv
iti

es
 to

 a
dd

re
ss

 th
e

ke
y 

is
su

es
 h

ig
hl

ig
ht

ed
 w

ill 
be

 a
n

in
te

gr
al

 p
ar

t o
f s

uc
h 

en
de

av
ou

rs
.

Id
en

tif
y 

ar
ea

s 
fo

r r
es

ea
rc

h 
on

w
om

en
's 

is
su

es
 a

nd
 in

iti
at

e
co

lla
bo

ra
tio

n 
w

ith
 p

ar
tn

er
m

in
is

tri
es

/a
ca

de
m

ic
in

st
itu

te
s/

fie
ld

 b
as

ed
or

ga
ni

sa
tio

n 
to

 c
on

du
ct

re
se

ar
ch

.

N
um

be
r o

f r
es

ea
rc

h 
is

su
es

 id
en

tif
ie

d,
co

ns
ul

ta
tio

n 
he

ld
, r

ep
or

ts
 g

en
er

at
ed

,
do

cu
m

en
ts

 c
re

at
ed

 e
tc

.

44
Th

e 
nu

m
be

r o
f w

om
en

 re
la

te
d

re
se

ar
ch

 is
su

es
 b

ei
ng

id
en

tif
ie

d 
an

d 
co

lla
bo

ra
tio

n
in

iti
at

ed
.

[5
.1

0.
1]

 C
om

pl
et

ed
 re

po
rts

 u
pl

oa
de

d 
on

 th
e

w
eb

si
te

.
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M
ea

su
re

m
en

t
SI

.N
o

G
en

er
al

 C
om

m
en

ts

Th
e 

st
ra

te
gy

 n
ee

ds
 to

 fa
ct

or
 in

 th
e

re
qu

ire
m

en
ts

 o
f d

iv
er

se
st

ak
eh

ol
de

rs
 a

nd
 th

ei
r t

ra
in

in
g

ne
ed

s 
(s

en
si

tiz
at

io
n,

 a
w

ar
en

es
s

ge
ne

ra
tio

n,
 te

ch
ni

ca
l s

ki
lls

,
be

ha
vi

ou
ra

l c
ha

ng
e)

 th
e

m
od

al
iti

es
 a

do
pt

ed
 ( 

ei
th

er
 d

ire
ct

ly
or

 th
ro

ug
h 

ag
en

ci
es

) i
n

co
nd

uc
tin

g 
su

ch
 p

ro
gr

am
m

es
.

C
ap

ac
ity

 B
ui

ld
in

g 
an

d
Tr

ai
ni

ng
.

C
ap

ac
ity

 d
ev

el
op

m
en

t a
nd

 tr
ai

ni
ng

 o
f

Ah
im

sa
 M

es
se

ng
er

s,
 P

re
ra

ks
,

Fr
on

tli
ne

 w
or

ke
rs

, W
om

en
 P

an
ch

ay
at

le
ad

er
s,

 w
om

en
's 

co
lle

ct
iv

e 
nu

m
be

rs
,

C
SO

, S
R

C
W

 s
ta

ff,
 S

ta
te

 G
ov

er
nm

en
t

of
fic

ia
ls

, C
om

m
un

ity
 le

ad
er

s 
et

c.

45
N

um
be

r o
f p

er
so

ns
tra

in
ed

/O
rie

nt
at

io
n 

w
or

ks
ho

ps
co

nd
uc

te
d 

fo
r t

he
 fr

on
tli

ne
w

or
ke

rs
.

[5
.1

1.
1]

 T
ra

in
in

g 
an

d 
C

ap
ac

ity
 B

ui
ld

in
g 

Pr
og

ra
m

s
U

nd
er

ta
ke

n/
 M

od
ul

es
 d

ev
el

op
ed

 a
nd

 tr
ai

ni
ng

 in
pa

rtn
er

sh
ip

 w
ith

 S
ta

te
 G

ov
ts

, C
SO

s,
 U

rb
an

/R
ur

al
Lo

ca
l B

od
ie

s 
et

c.

St
at

e 
an

d 
D

is
tri

ct
 le

ve
l a

ct
io

n
pl

an
s 

ar
e 

al
so

 b
ei

ng
 e

nv
is

ag
ed

 a
s

pa
rt 

of
 th

e 
pr

oc
es

s.

Pr
ep

ar
in

g 
a 

D
ra

ft 
Ac

tio
n 

Pl
an

on
 D

ec
lin

in
g 

C
hi

ld
 S

ex
R

at
io

n 
(C

SR
).

Th
e 

IM
C

C
 h

as
 g

iv
en

 th
e 

m
an

da
te

 to
M

W
C

D
 to

 p
re

pa
re

 a
 P

la
n 

of
 A

ct
io

n 
to

ad
dr

es
s 

th
e 

is
su

e 
of

 d
ec

lin
in

g 
C

SR
,

N
at

io
na

l a
nd

 R
eg

io
na

l C
on

su
lta

tio
ns

w
ith

 th
e 

fo
cu

s 
on

 re
m

ed
ia

l m
ea

su
re

s
to

 d
ea

l w
ith

 th
e 

pr
ob

le
m

 o
f d

ec
lin

in
g

C
SR

 h
as

 b
ee

n 
en

vi
sa

ge
d 

as
 p

ar
t o

f
th

e 
pr

ep
ar

at
io

n 
of

 th
e 

Ac
tio

n 
Pl

an
.

46
N

at
io

na
l a

nd
 R

eg
io

na
l

C
on

su
lta

tio
n 

on
 D

ec
lin

in
g 

C
SR

or
ga

ni
se

d 
by

 th
e 

M
is

si
on

. T
he

Ac
tio

n 
Pl

an
 a

pp
ro

ve
d 

by
 th

e
W

or
ki

ng
 G

ro
up

 o
n 

C
SR

.

[5
.1

4.
1]

 A
pp

ro
va

l o
f t

he
 N

at
io

na
l P

la
n 

of
 A

ct
io

n 
on

de
cl

in
in

g 
C

SR
.

Th
e 

pr
oj

ec
t r

eq
ui

re
s 

ap
pr

ov
al

of
 C

ab
in

et
 C

om
m

itt
ee

 o
f

Ec
on

om
ic

 A
ffa

irs
, f

or
op

er
at

io
na

liz
at

io
n 

of
 th

e
sc

he
m

e.

Sw
ad

ha
r G

re
h 

Sc
he

m
e 

is
 re

qu
ire

d 
to

be
 im

pl
em

en
te

d 
af

te
r m

er
gi

ng
ex

is
tin

g 
sc

he
m

es
 o

f S
w

ad
ha

r a
nd

Sh
or

t S
ta

y 
H

om
e.

 T
he

 n
ew

 s
ch

em
e

w
ill 

be
 im

pl
em

en
te

d 
as

 a
 c

om
po

ne
nt

of
 a

n 
U

m
br

el
la

 S
ch

em
e 

'P
ro

te
ct

io
n

an
d 

Em
po

w
er

m
en

t o
f W

om
en

'.

47
Su

bm
is

si
on

 o
f  

N
ot

e 
be

fo
re

C
ab

in
et

 o
n 

31
/0

7/
20

13
 is

ex
ce

lle
nt

 a
nd

 s
o 

on
.

[5
.1

5.
1]

 S
ub

m
is

si
on

 o
f t

he
 N

ot
e 

to
 th

e 
C

ab
in

et
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ay
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w
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re
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 th

e
co
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er

ne
d 

St
at

e 
G

ov
er
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t
an
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re

vi
ew

 b
y 

th
e 

Pr
oj

ec
t

Sa
nc
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ni

ng
 C

om
m

itt
ee

(P
SC

).

Ex
is

tin
g 

Sw
ad

ha
r a

nd
 S

ho
rt 

St
ay

H
om

es
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ro
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 p
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.
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at
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 re
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ra
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r p
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t b
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ei
r f

ie
ld

 u
ni

ts
vi

z.
 C

FN
EU

s 
fo

r t
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 C
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 b
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t b
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[1
.7

.2
] S

N
P 

Sa
m

pl
es

te
st

ed
.

sc
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m
e.

sa
m

pl
es

 in
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 y
ea

r.
O

ut
so

ur
ci

ng
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ec
ha

ni
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su
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ec
t t

o 
ap

pr
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f
C

om
pe

te
nt
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ut

ho
rit
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Su
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f C
C
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e
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t d
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ay
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C
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d
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ld
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r
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m
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m
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d 
m
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r o
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C
C

EA
 n

ot
e 

be
fo
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su

bm
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C
EA

.

[1
.8

.1
] S
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m
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si
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f
C

C
EA

 N
ot
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te
r-m
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te
ria

l c
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su
lta
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d 
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ui
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f
C
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ria

t
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s 
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bm
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si
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nt
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on

 c
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m
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f
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d

M
in
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es
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ts
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s
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.
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n 
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ill 
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r
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nd
er
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iliz

at
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of

 fu
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at
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/U

Ts
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 re
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e

of
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s,
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hi
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ill 
ha

m
pe

r
ov

er
al

l p
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an
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 o
f t

he
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he
m
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an
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su
lt 

in
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w
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ve
ra

ge
.

Im
pl

em
en

ta
tio

n 
of

 th
e

sc
he

m
e 

as
 p

er
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e
pr

es
cr

ib
ed

 n
or

m
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ut
iliz

at
io

n 
of

 fu
nd

s 
an

d
tim

el
y 

su
bm

is
si

on
 o

f
SO

E/
U

C
s 

an
d

m
on

ito
rin

g 
re

po
rts

 b
y

th
e 

St
at

es
/U

Ts
.

[1
.9

.1
] B

en
ef

ic
ia

rie
s

co
ve

re
d 

(in
 L

ak
hs

)
Pr

og
re

ss
 R

ep
or

ts
. S

O
E/

U
C

 a
re

re
qu

ire
d 

fo
r p

hy
si

ca
l a

nd
fin

an
ci

al
 m

on
ito

rin
g 

sc
he

m
e.

St
at

es
/U

Ts
 to

 e
ns

ur
e

tim
el

y 
su

bm
is

si
on

 o
f

qu
ar

te
rly

 re
po

rts
 o

f
ph

ys
ic

al
 a

nd
 fi

na
nc

ia
l

ac
hi

ev
em

en
ts

 u
nd

er
 th

e
sc

he
m

e 
of

 th
e 

M
in

is
try

.

If 
m

on
ito

rin
g 

an
d

su
pe

rv
is

io
n 

co
m

m
itt

ee
do

es
 n

ot
 p

ro
po

se
d,

 it
w

ou
ld

 a
ffe

ct
 e

ffe
ct

iv
e

co
nv

er
ge

nc
e.

To
 h

ol
d 

a 
m

ee
tin

g 
at

re
gu

la
r i

nt
er

va
ls

.
[1

.1
0.

2]
 N

at
io

na
l l

ev
el

M
on

ito
rin

g 
an

d
Su

pe
rv

is
io

n 
C

om
m

itt
ee

M
ee

tin
gs

.

C
om

m
itt

ee
 w

ou
ld

 re
vi

ew
m

on
ito

r a
nd

 o
ffe

r a
dv

ic
e 

on
m

at
te

r r
el

at
in

g 
to

im
pl

em
en

ta
tio

n 
of

 th
e 

sc
he

m
e

an
d 

st
re

ng
th

en
 c

oo
rd

in
at

io
n

an
d 

co
nv

er
ge

nc
e 

be
tw

ee
n

co
nc

er
ne

d 
de

pa
rtm

en
ts

.

C
on

ce
rn

ed
 M

in
is

tri
es

Th
e 

in
fo

rm
at

io
n 

w
ill 

no
t b

e
av

ai
la

bl
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St
at

es
/U

Ts
 to

 w
ei

gh
t

an
d 

pl
ot

 (w
ei

gh
t f

or
ag

e)
 e

nr
ol

le
d 

ch
ild

re
n

on
 W

H
O

[1
.4

.2
] P

er
 c

en
t C

hi
ld

re
n

be
tw

ee
n 

0 
& 

6 
Ye

ar
s

w
ei

gh
ed

 a
nd

 p
lo

tte
d(

w
ei

gh
t

M
W

C
D

 is
 th

e 
N

od
al

 M
in

is
try
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r

IC
D

S 
sc

he
m

e.
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tio

na
l

su
pp

le
m

en
ta

ry
 n
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 b
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M
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 re
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M
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[1
.4

.4
] W
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M
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s/
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f m
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 p
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s
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rt 

in
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w
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m
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 b
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Ts
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s
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f A
W

C
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in
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e 
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m
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w
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 b
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te
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r
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 re
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 re
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 p
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C
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 re
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te
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hi
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pr
ep
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io
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 E

C
C

E
C

ur
ric

ul
um

  F
ra

m
ew

or
k

w
ill 

be
 d
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in
 6

m
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th
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[1
.5

.1
] C

ur
ric

ul
um

 fr
am

e
w

or
k 

no
tif

ie
d

C
ab

in
et

 a
pp

ro
va

l i
s 

re
qu

ire
d 

fo
r

th
e 

EC
C

E 
Po

lic
y 

an
d

Fr
am

ew
or

k 
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ro
ss

 s
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to
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.
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s 
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n 
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ap

pr
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r b
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D
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D
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n
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 d
on
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o
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d
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d.

 
 

 

  
 

 



Cabinet Secretariat RFD- 2013-2014 Performance Management Division

2266 Ministry of Women and Child Development

 S
ec

tio
n 

5 
:

Sp
ec

ifi
c 

Pe
rfo

rm
an

ce
 R

eq
ui

re
m

en
ts

 fr
om

 o
th

er
 D

ep
ar

tm
en

ts

 
 

 
 

 
 

 
 

 
 

O
rg

an
is

at
io

n 
Ty

pe
R

el
ev

an
t S

uc
ce

ss
In

di
ca

to
r

W
ha

t i
s 

yo
ur

re
qu

ire
m

en
t f

ro
m

th
is

 o
rg

an
is

at
io

n
Ju

st
ifi

ca
tio

n 
fo

r t
hi

s
re

qu
ire

m
en

t
Lo

ca
tio

n
Ty

pe

Pl
ea

se
 q

ua
nt

ify
 y

ou
r

re
qu

ire
m

en
t f

ro
m

th
is

 O
rg

an
is

at
io

n

W
ha

t h
ap

pe
ns

 if
yo

ur
 re

qu
ire

m
en

t i
s

no
t m

et
.

St
at

e
O

rg
an

is
at

io
n 

N
am

e

Th
e 

tra
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ed
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D
 to
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at

e
re
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se

d 
tra

in
in

g
gu

id
el

in
es

 fo
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C
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S

[1
.6

.2
] F

or
m

ul
at

io
n 

of
re

vi
se

d 
Tr

ai
ni

ng
G

ui
de

lin
es

.

IC
D

S 
be

in
g 

a 
ce

nt
ra

lly
sp

on
so

re
d 

sc
he

m
e,

 g
ui

de
lin

es
to

 b
e 

fo
rm

ul
at

io
n 

of
 re

vi
se

d
gu

id
el

in
es

 fo
r I

C
D

S 
re

st
s 

w
ith

M
W

C
D

.

10
0%

Sc
he

m
e 

w
ill 

no
t g

et
 1

00
%

un
iv

er
sa

liz
ed

 a
s

en
vi

sa
ge

d.

St
at

es
/U
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 to
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su

e
ad

m
in

is
tra

tiv
e 

ap
pr

ov
al

an
d 

pr
ov

id
e 
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ce

ss
ar

y
fu

nd
s 

an
d 

st
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f f
or
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er

at
io

na
liz
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io

n.

[1
.1

.1
]

O
pe

ra
tio

na
liz

at
io

n 
of

pr
oj

ec
ts

 (C
um

ul
at

iv
e)

IC
D

S 
be

in
g 

a 
ce

nt
ra

lly
sp

on
so

re
d 

sc
he

m
e,

 S
ta

te
/U

T 
is

re
qu

ire
d 

to
 ta

ke
 fo

llo
w

 u
p 

ac
tio

n
on

 is
su
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f G

O
I s

an
ct

io
n

an
d 

re
le

as
e 
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 fu
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s.

St
at

es
/U

Ts
 to

 p
ro

vi
de

fu
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s 
as

 p
er

 n
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m
s 
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e
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m

e.

It 
is

 e
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en
tia

l f
or
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m

el
y
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po

rt 
ge
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ra

tio
n 
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d

tra
ck
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g 

at
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 le

ve
ls

.

Su
pp

or
t f

or
m

 N
IC

 a
nd

St
at

es
/U

Ts
[1

.1
0.

1]
 W

eb
-b

as
ed

 o
n-

lin
e 

m
on

ito
rin

g:
 P

ilo
t

te
st
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g 

in
 S

ta
te

s/
 U

Ts
.
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r o
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in

e 
m
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rin
g 
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e
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he
m
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 c
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e

m
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m
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ta
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n 
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th

e 
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he
m
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N
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ul

 c
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pe
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tio
n 
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d
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ro
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at
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n 
w

ill 
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r

be
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 u
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er
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iliz

at
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n 
of
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s 
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at
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/U

Ts
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 re
le
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e

of
 fu

nd
s,

 w
hi
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ill 
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m
pe

r
ov

er
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ll 
pe
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an
ce

 o
f t

he
sc
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m

e 
an

d 
re

su
lt 
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 lo

w
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ve
ra

ge
.

Im
pl
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en

ta
tio

n 
of

 th
e
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he

m
e 
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 p

er
pr
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cr

ib
ed

 n
or

m
s,
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